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Regulations for the Appointment and Promotion of Full-time Teaching Staff

Outside the Staffing Complement
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National Pingtung University of Science and Technology (hereinafter referred to as the
"University") establishes the "Regulations for the Appointment and Promotion of Full-time
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Teaching Staff Outside the Staffing Complement" (hereinafter referred to as these
"Regulations") to meet the needs of project teaching, training and reserve full-time teachers
within the staffing complement (hereinafter referred to as "full-time faculty"), and handle the
qualifications review for the promotion of teaching staff outside the staffing complement, based
on the "Implementation Principles for the Employment of Teaching Staff Outside the Staffing
Complement by Junior Colleges and Higher Education Institutions" and the "Regulations
Governing Accreditation of Teacher Qualifications at Junior Colleges and Institutions of Higher

Education" as prescribed by the Ministry of Education.

{6 Article 2
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In these Regulations, "project teacher" refers to individuals who are employed by the University
using school affairs funds or project funds, in accordance with the "Regulations on the
Management and Supervision of University School Affairs Funds". Project teacher positions

are classified into project professor, project associate professor, project assistant professor, and

project lecturer. Project teachers fall into two categories: teaching and research.

% I}8{T Chapter 2 Appointment

—f5 Article 3
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Units that meet one of the following conditions may formulate a plan, which, after being
approved by the Faculty Evaluation Committee (hereinafter referred to as the "Committee") of
the relevant department, institute, degree program, or center (hereinafter referred to as
department) or the Administrative Evaluation Committee, should be processed following the

administrative procedures, including being reviewed and approved by the Office of Academic
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Affairs, Personnel Office, and Accounting Office, and then submitted to the President for

approval. The plan should be implemented for the appointment of project teachers for:
1~ AT BB B G BL AN B R el a T 3 [ A B LB SRR
1. Administrative units that intend to employ project teachers to teach common required

foundational courses for the university or college.

2~ RAEHANHE, B,

2. Departments that have vacancies for teachers and intend to make trial appointments.

3~ RHNBERFEEE,

3. Departments that have a need for required courses.

4~ TECHEAZER B T I KB AR

4. Administrative units or departments that have special teaching project needs.

AR NS IE LA

The content of the plan in the preceding paragraph should include:

1~ SFERR SOE TR,

1. The origin and basis of the plan.

2~ RAKEEIE. AVEASREELERAE BT (G REE H DHEREL > U B)) .

2. The future development of the department, teacher staffing structure, and curriculum
planning (including the ratio of departmental elective course credits to total credits).

3~ BERLREELIIN],

3. The appointment title and duration.

4~ TIENEKFIGE,

4. Job responsibilities and agreements.

5+ BERIFYLG

5. Teaching hours.

6~ HERUAFREIUIE]H I S HE A FEH5

6. Compensation, rights, and obligations during the period of the appointment.

7~ BRI

7. Other necessary matters.
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The composition of the administrative unit's evaluation committee, its proceedings, and other
matters in the first paragraph shall be governed by the relevant regulations of the department's
Faculty Evaluation Committee, and the plan should be signed by the President before the start

of each academic year.
SV Article 4

BN 2 BB E R BB R - BRI " BB N BERGRG ) 2 T R EEERK

o N BHEEEERINE ) FHUE - RO ~ AIE ~ AR Z RN - SR T i L 21
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The recruitment level and qualification requirements for project teachers shall be processed in

accordance with the principles of fairness, justice, and openness based on the "Act Governing

the Appointment of Educators" or the "Employment Regulations for Professional Technicians

Teaching at Universities." The age limit for appointment shall be the same as that for full-time

faculty. However, those who meet the following criteria, as approved by the Ministry of

Education for specific programs, shall not be subject to this age limit:

1~ K TR RSB B G F AT B BT, « T il K R AT A

BB TR AN PERE SR, ) e I B E e %

1. Those employed under special regulations, such as the "National Key Fields Industry-
University Cooperation and Skilled Personnel Training Act" and the "Ministry of
Education's Guidelines for Subsidizing Higher Education Institutions to Recruit
International Top Talents".

2~ (EREMghAZE A H S R B R, M e, WA MAIE RS

L, SRR R

2. Those who have made significant contributions or achieved outstanding accomplishments

in academic research or teaching, have been recognized by the academic community, and

possess one of the following qualifications, subject to approval by the respective levels of

the Teaching Evaluation Committee:
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(1) Nobel laureates or equivalent award winners.

(2) BRI TEE RS 1.

(2) Academicians of national research institutes.

(3) BB e G,

(3) Fellows of significant international academic societies.
(4) PRARTEREEE 1

(4) Academicians of the Academia Sinica.

(5) B,

I

(5) National chairs.

(6) SHldEfs 1.

(6) Recipients of academic awards.

(7) BAKESKAHELT Y,

(7) Recipients of the National Award for Distinguished Contribution to Industry-

Academic Cooperation.
(8) LAt AE B2l md S S pfUtsl 3 A A R I i H 2 BEH it 5
(8) Individuals with outstanding achievements in academic or professional fields

equivalent to the first seven qualifications mentioned.

7B A% Article 5
KPR PR M LR ZL AN R, TRl S uE B R i TR R R A B R YA
MBIRE LR, WARE R M BEZEE & ek 5 17 B A7 $E 18 S 225000 b 17 BB A7 AH B 3R 22 25

HILEE SN S S e G R o

When each unit recruits project teachers, they must provide the approved "Project Teacher
Proposal" and the following qualification-related documents of the candidate. After being
reviewed by each department and college's Teaching Evaluation Committee, the recruitment of
project teachers is subject to the approval of the University Teaching Evaluation Committee.
For administrative units that recruit project teachers, the proposal is reviewed by a committee

established within the administrative unit and subsequently presented to the University
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Teaching Evaluation Committee.

1~

I ATEARER A

Personal Information Form.
RELL RS0 E (SRR E) , REERMNRBIZ R, R T
A ] ELAS B BB A B A B A

Graduation certificates (including teacher's certificate) from institutions of higher education.

If the academic qualifications were obtained from foreign institutions, they should be

recognized by the Ministry of Education and verified by the Taiwan overseas mission.
PRI IR AE B L
Transcripts of the highest academic qualification.
B B 2 5 0 B0 TR s I S

Documents providing evidence of relevant industry work experience.

HA A R RS 2 EASE] (BIAHE S . JERERE W] el e a8 )
Documents providing evidence of relevant industry work experience.

ARLELES N BIE S AT RS (I —) MRZssisE,
A contract (Appendix I) and an appointment letter should be signed between the university

and the candidate.

BN Article 6

7

FEEANIS I LN — B — 1 B S5O, AR IR DA = BF B BR,  H AR TR KB 2528

B, MUK — B, (SR TarE, HRE S IE 2. AR R R A AT e R

W2 2%, fEA R A0 — B P AR R, RIS EOAR R R — W R B AT

SRS BRIy, S BRI & 50 ) 3 HE 1 2 A AG PR sl 388, —ffiRas

B 825

Project teacher appointments are generally for one academic year, with a maximum tenure of

three academic years. An evaluation is required each year, those holding contracts valid for less

than one academic year of employment are exempt from the evaluation, the details of such

evaluations will be determined separately. The evaluation results will be used as a reference for

renewing the contract in the Teaching Evaluation Committee at various levels. Those who have
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been evaluated as excellent for two consecutive academic years by the same hiring unit, when
applying for a faculty position at the same hiring unit in our university, should be directly
recommended by the department Teaching Evaluation Committee, sorted and jointly

recommended to the college for a reevaluation.

7

BRI — R 28 (RURARAEZG N AER) , BRI I E AL
HEEERU SRR R, BREmRRFER, SR ECERy, WS R
L BB e ol T O 7 R A A B e A R R R R I

After the second consecutive appointment of project teachers (i.e., after six years of teaching at
the university), their future appointments will be considered based on their teaching
performance and the results of the previous year's evaluation. The appointment should be

approved by the hiring unit, and obtain the consent of the department Teaching Evaluation

Committee, no open recruitment process is required.
At E AT IOIBRAE = DLN S, IS B R T G R T

For projects with execution periods of up to three years, the appointment should be based on the

actual required time.

AT LA AN, W0 e, AR AR Lk

The appointment relationship terminates when the project teacher's term expires.

BLEFAN R ARG I R U T AR R IR 2 BB G (et a8, WHEER (3L) [
NELEETS, (F R et AR B ZA 2 S AUV % LAER SR, W R IEEAR B
FTHRE 4 HHRH B 5 2 5 ) e R R ) £ 2% B o ko

During the period of the project teacher's contract, they can participate in the university's
industry-academic cooperation projects assigned by the university and hold a position of co-
principal investigator or above. This experience can be used as industry work experience and

relevant project contracts or outcome proof for the University Teaching Evaluation Committee's

consideration when applying for a full-time faculty position at the university .
SR Z— Article 6-1

ARR B Z A A 1B, I8 P 2 — ¢

The termination of a project teacher's contract within the contract period by the
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University shall be justified by one of the following circumstances:

1~

1.

o B AL RS 62, JUMNEL. SHEIE, FEAITRPITMEE
The project teacher is sentenced with a final and unappealable judgment for crimes such as

rebellion or foreign aggression during the mobilization period.
HRAEs, WETSIT R AT TR IR o
The project teacher is sentenced with a final and unappealable judgment for corruption

during public service.
SRR T IRTRBS ¥R R0 A — TP 2 IR, RS TRPIIRAEE .
The project teacher commits an offense as defined in Article 2, Paragraph 1 of the Sexual

Assault Crime Prevention Act, and are convicted by a final judgment.

REARNME P T 2 A& UK 2 A B 2 B e a2l e A MR F5 AT Fo

i)

1o

\

The project teacher is found to have committed sexual misconduct after an investigation by
the University's Gender Equity Education Committee or a relevant committee formed by

law.

RE AR P S5 0T 2o B8 BRI B2 AT B 2o B o 2 R A A R 1 e

W

VEIT By, AT IR Z NS,
The project teacher is found to have engaged in sexual harassment or sexual bullying
following an investigation by the University's Gender Equity Education Committee or a
relevant committee formed by law.

52 5t w8 N AR R BB TG B B F, B MR SRR 1R R A T Rl

TLGHIE I 3, FEARRME P FHE L By, ARz mn i,

The project teacher is penalized according to Article 20 or Article 25 of the Sexual
Harassment Prevention Act, as confirmed by the school's Gender Equality Education

Committee, and dismissal and a lifelong ban on rehiring as a teacher are deemed necessary.
A BRIV AR B 4K B i KA A i A1) BURE G R B 15 28 L I B BUE R B,
T Y, AR 2B,

The project teacher is penalized according to Article 97 of the Child and Youth Welfare and
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Rights Protection Act by the competent social and political authority at various levels, and
as confirmed by the school's teacher evaluation committee, dismissal and a lifelong ban on

rehiring as a teacher are deemed necessary.
8~ HIZRMR AR HE A B R R E = e, RARKME I ST R Bk, B
J 8 A R Bl P A5 55 e 5 B, AL PR B P i A T SRR R M £
LR, SEAKREREE,
8. The project teacher fails to report incidents of campus sexual misconduct as required by the

Gender Equity Education Act, or forges, alters, conceals, or hides evidence related to campus

sexual misconduct, as confirmed by the University's investigation.

9~ R, BEE BRI AL R A G E S 2R, AR AR TR

9. The project teacher forges, alters, or conceals evidence related to incidents of the harmful
use of drugs on campus by others, as confirmed by the University's investigation.

10~ ESEIEI B, T DR, A IR Z NS,

10. The project teacher physically punishes or bullies students, causing harm to their physical

and mental well-being, justifying the termination of the contract.
T AT R OB, AR S BB R R T, A IRy 2 b
11. The project teacher violates relevant laws and is confirmed by the University or the relevant
authorities, justifying the termination of the contract.
L BRSO LA B
12. Inadequate teaching performance or inability to perform the job supported by concrete facts.
e R DRI ET A
13. Material breach of contract.
HRHIMA BIHE — KB R ORRBUE W 2 —3&, HREETERE, TUR IR,
In cases of the first through the sixth circumstances, the contract can be terminated without the
need for an evaluation by the Education Evaluation Committee.
HEBIM A —HE LRl B R BE s 2 —3%, A eLl =2 "L
WK Z A 2 — Db 2Rk, ¥ LU IE R 5 A5 — T k. 2B ILK.
B — KR T =BBUEH Y 2 —3%, EREGTEEA =2 LR R % R
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Project teachers who meet any of the circumstances specified in the seventh or tenth
subparagraphs of the first section should have their contract terminated upon approval by two-
thirds or more of the attending committee members with at least half of the members present.
For those who meet the circumstances specified in the eighth, ninth, or eleventh to thirteenth
subparagraphs, their contract should be terminated upon approval by two-thirds or more of the

attending committee members with at least two-thirds of the members present.

5N~ Article 6-2
SRS RON A F AR ST L %, B R T DU 132 T
During the contract period, if a project teacher is subject to one of the following conditions, the

University may temporarily suspend the execution of the contract for a certain period:
1~ N Rty o oo

1. Wanted or detained according to criminal procedure.

2~ HOHRREEPIR, RGN W,

2. Deprivation of public rights based on a criminal conviction.

3~ HORERMEE AR, S22 E A, AER AT
3. Sentenced to imprisonment based on a criminal conviction and is currently serving the
sentence.
B2 = Article 6-3
RN RRIARANI N, WA B AR 8 —H BB NK ISP 2 —%, &

RHEIR NG 2 Bl — 8 A NFSEGT & dolaa R, BT DU IR AT H LU,

£

W A 5 BN, (GRS R s, CRA IR T Z R SR, X
ANPFsE T 3 A IR T T 2 S RN R 2R A D R RSN A R, KR
A2 —BUE B

If a project teacher is involved in any of the circumstances described in the fourth to sixth
subparagraphs of the first section of Article 6-1 during the contract period, the university shall

temporarily suspend the contract execution for up to six months within one month of being

informed following the approval of the Teaching Evaluation Committee. If necessary, this
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suspension period may be extended twice, each time not exceeding three months. The total
suspension period should not exceed the duration of the contract. Upon confirming the results

of the investigation, the provisions of Article 6-1 will be applied accordingly.
HEHANR I ARINH N, BB B —HBLRER I —KH L —, K
R Ry A JoAT i IR R AT HE TR & 2 A 258, SRS T & R i, R DA Ik
HHPAAT =T LUE 5 2y, ST o ol b, EIR e IR 3BT Z I —
R, HARE® =T 3 Hody e 32087 Z U AN 8 220 A ROV R 22 88 1 5%,
(R Ao 2 — BUC L,

If a project teacher is involved in any of the circumstances described in the seventh to eleventh
subparagraphs of the first section of Article 6-1 during the contract period, and the university
deems it necessary to temporarily suspend the contract execution for the purpose of conducting
an investigation upon the approval of the Teaching Evaluation Committee, the suspension
period shall not exceed three months. If necessary, this suspension period may be extended once,
but it should not exceed three additional months. The total suspension period should not exceed
the duration of the contract. Upon confirming the results of the investigation, the provisions of
Article 6-1 will be applied accordingly.

Bl AW I EREA G LA 02— B K B 2 — D 2 R aimi,
For the circumstances specified in the two articles above, the suspension must be approved by

more than half of the committee members present, with at least half of the committee members

present.
SN2 Article 6-4
KA 88 k. 8 kU IR A T Z B, s IR 2R A T 2 I,
ANBE AT
Project teachers, as mentioned in the second and third subparagraphs of Article 6-2, who have

their contract execution suspended, will not receive any salary during the suspension period.
ANz 28—k ATIREE — B BLC A IR 3R T 2 BLA 3, e I 30 AT 2
JOITE], ASEERG TR 5 4 I EROBAT 2 R, R RCIRIRAG K, R e IR
AT oA (R 20 3) o
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Project teachers, as indicated in the first paragraph of Article 6-2 and the preceding article's first
paragraph, who have their contract execution suspended as per the reasons mentioned, will not
receive any salary during the suspension period. However, in result of the suspension being
lifted, without the termination of their contracts, they shall be compensated with their full salary

(annual salary) for the period during which their contract execution was suspended.

HATR A —THBLE A5 IR T 2 BEE N, s IR BRI A T 2 DR, B RG R BOAR
(FEZh%r) 3 AR A TR, s e LR 20 5 R ((R 2

)

Project teachers, as indicated in the second paragraph of the preceding article, who have their

contract execution suspended based on the reasons specified, shall receive half of their salary

(annual salary) during the suspension period. If the investigation does not result in their contract

being terminated, they shall receive the remaining half of their salary (annual salary) for the

period during which their contract execution was suspended.

2L Article 7
RN 2 I FIR2 . IR 2 AT, BRI L R . . 43
e mEALL GRIRS PRba. BBE KO RERI R P, AR TR IE,
The appointment duration, contract termination, contract suspension, teaching hours, leave,
salary, promotion, bonuses, benefits, retirement, insurance, aid, and other rights and obligations
for project teachers should be specified in the contract.
2\ Article 8
LS SSCIEFE NN 1S w7y ey (TN
The provisions for project teachers regarding teaching hours and obligations are as follows:
S HILE
1. Teaching:
(—) i Bl AL IRBAT RS, PREZAKRS TEAm P2 R BEAL St i, BE 2 A Tl BLAE3
Al 2 SR BOoh, D3 DR a TP Ny By e A2 SR IF 8, A DA TR T 38 S L3 T K
AP R RE 2 PNy, A GRS BZ R U %, KB 81 Ryl i

ARG A, 09 B Bl B A T BOE B 2 HE )
¥ 28-12



(1) Project teachers appointed by academic units, in addition to the teaching hours
determined by the "Hourly Credit Calculation Regulations for Teachers" of the
university, shall receive an additional four hours basic teaching hours. They may also
offset up to a maximum of four hours from the basic teaching hours for project-related
work as specified in the project agreement. If they exceed the basic teaching hours,
the extra hours shall be counted as overtime hours. Project teachers are also expected

to assist in the administrative tasks of their academic units.

()T B AT RS, PREZARS TEEm Pz RBEAL Gt BC 2 A Tk B3
A2 AR BOOh, 5o It P NGy BE A B2 Ay B K o S (BN TR i AR et 3 (5852
IO, 2 DAPYE K /N EGEES) , HoA A IR P SR s B T A5, KOBE
G Ryt bR R B T 5

(2) Project teachers appointed by administrative units, in addition to the teaching hours
determined by the "Hourly Credit Calculation Regulations for Teachers" of the
university, shall receive an additional four hours basic teaching hours. During the
winter and summer vacation periods, these teaching hours shall be calculated at half
the regular rate, with winter and summer vacation periods counted separately (four

weeks for winter and eight weeks for summer). If they exceed the basic teaching

hours, the extra hours shall be counted as overtime hours.
. IR
2. Research:
AR TR ERBOCR AL A TR ) B 2 A R B AR 152 R R
Project teachers following the guidelines of the "Hourly Credit Calculation Regulations for

Teachers" of the university.

HPEE AT — 0 — H 2 B AR R s o s B, N B A SRR Bk, 1SR B g at U7 50K
L B RIERRR ER rhd 2 L AN,

The additional teaching hours specified in the second item in the first paragraph may be

distributed evenly across the two semesters if it aligns with course scheduling.

BRI BRI [, R A A PN R RSRE[R],  DABR OB 4 ia g s, Iy
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BTN AN SC 2 FARTZ AR I
Project teachers are required to be on campus for at least four hours per week outside their

teaching hours to provide guidance to students. These hours are not counted in the basic teaching

hours mentioned above.

I Article 9
HURZAM AR R e A KL R R R S BUE AT
The provisions for project teachers in terms of leave, compensation standards, benefits, and
other entitlements:
— B FrE. R RN, RIS T A i L SR B
1. Leave, Salary, Salary Scale Promotion, Seniority-Based Salary Increase, Year-End Bonus,
and Other Benefits: Project teachers shall receive benefits and entitlements equivalent to

those of full-time faculty at the university.

T ORIR T AR RUR S TORIR BGRB8 A el HH S T PU R SR B 2R K R
SR LIREEEURIRG:, RIFZGEGIBUEH, I A BB BRI g A SRR AS B
Wik Z B EE

2. Retirement: For retirement, the university shall follow the provisions of the Labor Pension

Act, specifically Article 7, Paragraph 2, and Article 14, Paragraph 2, regarding the
contribution rate cap for retirement pensions. If project teachers do not meet the criteria set

forth in this Act, the university will adhere to the regulations stipulated in the "Measures for

Severance Payments for Employees of Government Agencies and Schools".
= PRt A LR, 55 LGRS HRBR, s, 2 REFRER LA BEH,
JEE AT B 1 5 B e A e
3. Insurance: Project teachers are entitled to insurance coverage, including labor insurance, labor

occupational accident insurance, employment insurance, national health insurance, and any

other insurance required by relevant laws and regulations.
va. B ¢ RIS e R S, HAREE R 2 — BRI 2 e s A,
JEE ML 25 TR ARSI IEE T R BLE, R ARG T & s )<, s —
SEREAG s — WA 2, R — A, DARBIETRG 5 o DASE A S ]
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4. Severance Payment: If the project teacher's contract expires and is not renewed, and they do
not fall under the conditions specified in Article 6 or Article 6-2, they are entitled to a
severance payment based on the provisions of Article 12 of the Labor Pension Act. The
severance payment is calculated based on their length of service at the university, with two
months' average salary granted for each full year of service. For service less than a full year,
the payment is calculated proportionally. The maximum severance payment is limited to six
months' average salary.
Ti. R T BB ARA B A0 A2, SRR E L EONE, BURE IR G,
PR HVEE LA L 55 & ok e BRSO BR IR, a K7
5. Redress: If project teachers believe that measures taken by the university concerning their
personal rights are illegal or improper and have resulted in damage to their interests, they
have the right to seek redress. They can initiate labor disputes or related lawsuits in

accordance with the nature of the dispute and seek redress in accordance with the law.

2516 Article 10
BB R RS R AF RO R LA T A G T 2 TAENA By, HASHE AR Rk B
Y0l e 3[R E SR SR R O = I A (1 20/ A N PARE 19 T S e S N o S
(REESCIBSVIER /B2 i
During the contract period, project teachers shall primarily engage in the job responsibilities
defined in their contract. They are not allowed to serve as members or representatives in any
of the statutory meetings specified in Article 42 of the university's organizational regulations.
If they intend to take on part-time or concurrent teaching positions within or outside the
university, the rules for full-time faculty at the university shall apply.
H Bl B I A 2 BLGSERANAGE (25, AT B IR, REEM B 7 BLE ROV A,
BRI e B A s . A, WRRRIRAER, (B8,
Project teachers appointed by academic units may serve as mentors. Those appointed by
administrative units, upon submission of specific reasons and obtaining approval from the
university president following a review involving the Student Affairs Office and the Human

Resources Office, may also serve as mentors.
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BT SR WP A TR sy, TR TS SR B IR AT O Sk
o, MEEEFANFEL, WILITEE L AL R, BN 1 B S AR
S AR

When a department or unit requires the assistance of a project teacher for teaching or
administrative tasks, they must complete an "Application for Project Teacher's Assistance in
Teaching/Administrative Needs" form. This application should be submitted to the project

teacher's affiliated unit after obtaining the project teacher's consent, and the effectiveness of the

project teacher's assistance will be considered in the evaluation process.
HH—1f Article 11
LGRS 2 DA BRIE AL e Sk URME By BLAEZAN IRy, S ARSI SLAL 0 hm i (A2 - o
Al MCHOBT AR A 3 ISR, JLE AR BLEL RGBS 75 S5 bR L IR G 48 B 2 B2l
TE, IRAEREAERER, HRiHSREE, BEW TR s AR
T I A AP B R 2 IR R, 19 LR A AR A ST SR AR

When project teachers are recruited and appointed as full-time faculty through public selection
procedures, they should apply and undergo a re-evaluation in accordance with the appointment
procedures for newly hired full-time teachers at this university. After appointment, the years of
service of project teachers who have previously served as project teacher at the university in
positions equivalent to their current position and have demonstrated excellent service
performance may be recognized, with one level of promotion being granted for every full year
of service. For those who have obtained teacher certification after their qualifications have been

reviewed and approved by the Ministry of Education, their years of service will be calculated

similarly to full-time faculty for the purpose of promotion.

21— f5e Article 12

LGSR WS A7 RE U] R (ROAH L 28 e Bl 52 k8, SRS T 220, e 22 B
L HE R Sk DU AT R i T PN S AT A B8 NP AL 28 T — e B B ol R et By I 5%
PR E Somdr (18) 2 KR,

During the duration of the appointment contract, if project teachers do not teach as stipulated in

Article 8 of this regulation, they will not receive compensation during that period. If they are
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subsequently recruited and appointed as full-time faculty through public selection procedures,
they will not be eligible for promotion, recognition of years of service, or salary increases

(compensation) based on the provisions of Article 11 of this regulation.

=15 Article 13

B ZE R ATIAT IS HRE B H ) A JUD D S R, DA B ST DT, 0 RS IS IR — 11 T i
b A AR AR G 13 ETRE, 3 B A 1R, IS AU E AT R I I 2 T #6035 B — 15
Mz RtE,

If project teachers intend to resign during the duration of their appointment contract, resignation
shall take on a semester basis, and they should apply for resignation at least two months in
advance, and it must be approved before resignation can take effect. Otherwise, if damages are

incurred, they will be responsible for compensating for the remaining appointment period by

paying an amount equal to double their monthly salary.

B —E ARG Chapter 3 Qualification Review

B1-PUlE Article 14

HLZEFAN IS R iR KBS B bl DL B RS R 5 3, IE BB B R A IS, W IE
JRARAEZ N — RIS WERL, AR EZom — MBS, IR EOAR M 2 R &,
A AF R AR SLAT- 2 45 B C H H T35 0 A o v Wkt o2 5 il A%

For project teachers who do not possess qualifications above the level of the teacher position
before their initial appointment, a teacher qualification review process must be conducted. They
may only resign after serving one year at the university. Those who resign before completing
one year of service shall compensate the university for the review fee paid. They may also apply
for a higher teacher qualification level according to the university's regulations for the

promotion of contract teachers.

S 7% Article 15

B S GIRIL A= i Sy I

The qualification review process for initial appointment of project teachers is as follows:

= REET BT RS S B O SRR 2B . SR MR
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1. The department's Teaching Evaluation Committee or administrative unit's evaluation
committee shall conduct an initial review of the project teacher's teaching, research,
expertise, and proposed courses to be taught. If the initial review is passed, each department
shall send their relevant materials, including specialized works, to be reviewed externally
by the Dean of the college or, for administrative units, by the Vice President for Academic
Affairs.
T DVHPERE R Bl . BV RHEM . BB B B

lE:

YIS

i

WRHEE, E—RRINFE, BHAL EAF R T OULE, WIGEERE 2

FERY

2. Project teachers who are undergoing external review based on specialized works, technical
reports, artistic works, achievements, teaching reports, or sports achievements shall
undergo a review by five assessors. Approval by at least four of these reviewers with a

score of at least 70 is required to continue the review process.

L ABFEHETZ N ARG A BB M SR A 5 1T BC A R 2 A S
RIEREA TR B & B MR &R A

3. The external review results for department project teachers shall be reviewed by the college

and the university's Teaching Evaluation Committee. For administrative unit project

teachers, their external review results shall be reviewed by the administrative unit's

evaluation committee and the university's Teaching Evaluation Committee.
VUL RS PR A, i NS BT T e DR R

4.  Upon approval by the university's Teaching Evaluation Committee, the Office of Human
Resources shall request the issuance of a teacher qualification certificate from the Ministry

of Education.

215 Article 16

S G A G TS v TR - OE AT MRS, SRR T AR
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The procedures and criteria for passing, and re-evaluation for project teachers applying for
qualifications review for promotion to a higher rank shall be handled in accordance with the
relevant provisions of the "Regulations for the Appointment and Promotion Review of Full-

time Faculty".

1B Article 17

HLZEFAN R G R R M AR B R SO, NSRRI o Es A 2 i, B A

S

%36 E A C R ORI IRy, (9 MEAZEE 5 ME N W i i 2 g5, BRI BDHRSAT
JOTBIE P 3 % 8 5 IO 1k PR T G s R A S R R Sy, R M R EA A &, &
ARSI T U0 e AR e L 385 o A 52 i i A6 25

During the application and issuance of a teacher qualification certificate, if the delay in the
review for the teacher qualification certificate is due to reasons not attributable to the applicant,
and it exceeds the appointment period, the certificate shall still be issued. However, if the delay
is due to reasons attributable to the applicant, making it impossible to undergo the review or
complete the process of requesting the issuance of the teacher qualification certificate within
the aforementioned appointment period, the responsibility for this delay shall be borne by the
project teacher, and the university shall not conduct the teacher qualification review and

certificate issuance after the expiration of the appointment period.

B — Article 17-1
(fG#) (Deleted)

ZEPuEs [ ) Chapter 4 Supplementary Provisions

#1/\ {5 Article 18
AHHEARBE S, BRAKIHT Z SR BN T BRI E 2 R &, BE. BHH
T T RE DL B TR b SO N B B B ORI B R
Matters not covered in these regulations shall be handled in accordance with the contract,

appointment letter, the "Implementation Principles for the Employment of Teaching Staff

Outside the Staffing Complement by Junior Colleges and Higher Education Institutions"
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promulgated by the Ministry of Education, and relevant laws and regulations mutually agreed

upon by the university and the project teacher.

1T JUiE Article 19

i

AIREREARREET G ATEE SR, RBESEH L AR, WSRO & #m s i i
5, 1R IR,

These regulations shall be implemented upon approval by the university's Education Evaluation
Committee, Executive Council, and Campus Fund Management Committee, and with the

endorsement of the Campus Council. The same procedure shall be followed for any future

amendments to these regulations.
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NPUST Contract for Full-time Teaching Staff Outside the Staffing Complement

112 5 6 J1 B HAKHS 73 BB & k& 1Mt
VEFERBHECRE: (LUMRERT)  BIEFSH L, BEOOO (LMY RO
BRI OO0 (k) st /- SAEFEE AN R (LD MR & & #f ), #8 RS
FIRYA 3 VRS PG AN OFEL 3/ ¢/ (I N

National Pingtung University of Science and Technology (hereinafter referred to as Party A)

\H

hereby, to meet instructional requirements, employs (hereinafter referred to as

Party B) as a ([_|Teaching/[ ]Research) (Position/Title), a full-time teaching

staff outside the staffing complement, hereinafter referred to as "project teacher." Both parties
mutually agree to enter into a contract and abide by the agreed terms and conditions as follows:
1~ R : BEOOOFOOHOOHEEOOOFEOOHOOH Ik,
1. Contract Duration: From /| to /1
2~ IfFANE:
2. Job Description:
W THTRTHEN "% & fwatE® ) MBE MBI HERE N, LB uFE )
IRZ B RIBH CAE, WEEs2 AR A K B LT
Within the scope defined by the "Project Teacher Plan" provided by Party A and in

accordance with relevant educational regulations, engage in teaching or related assignments

as directed by Party A. Accept supervision, assessment, and evaluation by the teaching unit.
PLRIRF B 355 -
Teaching hours and obligations
(1) FEAL:
(1) Teaching:
1~ BRI IR » PRIEAHS " BEIR SRR TS ) e Z S IRAE LR
BT RIS BT > SOEt VU Ny Ry AR APGERIGF B WS DA Tat E R H A
RYZERIF B ZE VW INEF » BB ATGRIGEIEID & - IKBUE Y] FRyitE siRG
BEtE > WHER B M SR AL1T BB 2 i) -

(98] (98]
’

a. Project teachers appointed by academic units, in addition to the teaching hours
determined by the "Hourly Credit Calculation Regulations for Teachers" of the
university, shall receive an additional four hours basic teaching hours. They may also
offset up to a maximum of four hours from the basic teaching hours for project-related

work as specified in the project agreement. If they exceed the basic teaching hours, the
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4~

extra hours shall be counted as overtime hours. Project teachers are also expected to

assist in the administrative tasks of their academic units.

R. MATHHAZRGER, PRIECAK TSl SRBE L At s BUE 2 & ok 2T
WAEZ AR RO, DotV Ny By BEACEZ SR IRG B e 2 B I 2P A H R (5%
ZEIE, L K R S) , HENERRE R, (5. B EIE
BERRERF R g0 he s e FEH ) ROKEUE R RS, SRS 208, L
A B SR BB I, R BE 1 b i R ey MG 0

b. Project teachers appointed by administrative units, in addition to the teaching hours

determined by the "Hourly Credit Calculation Regulations for Teachers" of the
university, shall receive an additional four hours basic teaching hours. During the
winter and summer vacation periods, these teaching hours shall be calculated at half
the regular rate, with winter and summer vacation periods counted separately (four
weeks for winter and eight weeks for summer). Failure to teach as required during

these periods will result in no salary for that period. If the total teaching hours exceed

the basic teaching hours, the excess hours will be subject to overtime calculation as

stipulated.
(—)FrseL:
(2) Research:

HARS T AN PGRBERIZE TN E | BUE Z S IR B LA RIS -

Project teachers following the guidelines of the "Hourly Credit Calculation Regulations for
Teachers" of the university.

LTTAGRIG RSN - 2/ VRER TN EACIR ] ~ F82F 2 R BT &%
BB R A S REBEOR ~ 2 ETUR AL -

Party B is required to have a minimum of four hours of on-campus availability outside of
teaching hours every week. They must also maintain a total number of teaching hours for
each academic year that meets the basic hourly requirements of various ranks of teachers, as
stipulated by the university. In addition, the second party must schedule classes on four or

more days per week during each semester.

-

4. Remuneration:

FERRR 5 SRS A5 T3 A B ey MR B B AL RH ke, 04 T B B 1
SCHT o
The remuneration for the party B will be determined in accordance with the "Teacher

Remuneration Act" and related regulations, following the same salary scale as full-time

faculty at the party A. Payment will be made based on the actual employment period,
% 28-22



including arrival and departure dates.
5~ AR CHIIEEHE. TEA KL RE G S A B Y
5. Leave, Compensation Standards, Benefits, and Other Entitlements are as follows:

(—)ER. Frfe. Frldepe. RIS HEE S5 i A A e e 1 P B2l o
M,

(1) Leave, Salary, Salary Scale Promotion, Seniority-Based Salary Increase, Year-End
Bonus, and Other Benefits: Project teachers shall receive benefits and entitlements
equivalent to those of full-time faculty at the university.

()RR i KRAT TORIK GBI 28 LI — B 3 T PUiGas — s BUE 2RIk 4R
R LIREEEUR KD, RIFZGEHIBIEHR, I TSR SR e A B RERGS
B BUE B

(2) Retirement: For retirement, the university shall follow the provisions of the Labor
Pension Act, specifically Article 7, Paragraph 2, and Article 14, Paragraph 2, regarding
the contribution rate cap for retirement pensions. If project teachers do not meet the
criteria set forth in this Act, the university will adhere to the regulations stipulated in the
"Measures for Severance Payments for Employees of Government Agencies and
Schools."

(=) 0hba @ 45 TEREg. 27 TR SCE R, wbeliba. 2 RER R be LI R BUE A,
JEE AT BR 2 75 B e A PE

(3) Insurance: Project teachers are entitled to insurance coverage, including labor insurance,
labor occupational accident insurance, employment insurance, national health insurance,
and any other insurance required by relevant laws and regulations.

(PU)EBAE ¢ B b B0 i A E TS, HAAR: THa bl o+ S35 N BT KT
SR BNz — BRIz e s g1, TSRS TR IR e e 2
TR BE, LRGBS SE IR, RS o2 — M2
PIgg, K —ERE, DULBIGTHRS 5 s DLEERG /S8 T 7T 250 i Ry PR

(4) Severance Payment: If the project teacher's contract expires, they are not renewed, and
they do not fall under the conditions specified in Article 6 or Article 6-2, they are entitled
to a severance payment based on the provisions of Article 12 of the Labor Pension Act.
The severance payment is calculated based on their length of service at the university,
with two months' average salary granted for each full year of service. For service less
than a full year, the payment is calculated proportionally. The maximum severance
payment is limited to six months' average salary.

6~  BFRERCREE -

6. Ownership of Research and Development Results:

¥ 28-23



B A AR B e B AE A 20 DA TR BRI ARG 2 W e 88 e R, JURER &
255 YA 528 R S v iy R Rl % 0 S5 A Bl A A
In the case of teachers utilizing the resources of party A to produce research and development
outcomes with patent value or in non-patent-protected forms, the rights and obligations
concerning these outcomes will be governed by the first party's regulations related to patent
applications and technology transfer.
7~ HABFEBPE
7. Other Obligations:
(1) ZEMmRU =B IR, BRSO R BL A Sl a8 bk e 2 o o
(1) The maximum term of service for party B is limited to three academic years, and each
year they should undergo an evaluation according to the university's regulations for
project teachers.
(2) LR, shgraf ek, L7 B S BUE B
(2) If party B takes on additional teaching or part-time positions, it shall comply with the
regulations applicable to party A's full-time faculty.
(3)  ZJj¥eszZatiselEth Wy A4 5T 660, WIEGAK: TR G I g BT
Wy AR, SIS ARZE T A T B SR T B A BB R TR 2 B o
(3) In the event that party B undertakes commissioned research, contracts should be signed
by party A and be processed in accordance with the university's "Management Measures
for Income and Expenditure in Industry-Academia Collaboration". Party B shall not make

contracts directly with other institutions without going through the administrative

procedures of party A.
(4) ZJIRBITHEE. 5. Gk, P, EEEL o PE g R R TR ey,

AE B SR B A B2 NS L) b, NG 8E  A E F B 2 B OR, WIS
fih NBHLH L2 VEECE G 2 H L SESFE B S5 308 3 VR ) AR P A AR A
(4) When engaging in teaching, guidance, training, evaluation, management, counseling, or
providing job opportunities to students, party B shall not develop relationships that violate
professional ethics in interpersonal interactions related to gender or sex. Party B shall
respect the autonomy of oneself and others in terms of gender or physical attributes and

comply with relevant regulations, such as the Gender Equity Education Act and the

Gender Equality in Employment Act.
(5) LEENFARR: T fmEr Ay T TR B e SRy AR BLUE
(5) Party B shall adhere to the university's "Teacher Code of Ethics" and "Guidelines for

Preventing Campus Bullying" and other relevant regulations.
8~ TRENSCHER :
8. Reporting for duty and resign
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LITHE R R WA M6,  ME GBI ] 0] B 5 B AT B A7 S N = 28 i B 21 8 T 468

BIEN IR AR S AR e 22 BN, T 2, I P TAEERRE

Upon receiving the appointment notification from party A, party B should complete the
onboarding procedures with the designated department and the Office of Personnel Affairs
within the stipulated time frame. Similarly, when departing from the position, party B should

follow the prescribed procedures for separation before leaving.

AR A

9. Notice of Departure:

10 ~

LT IR IR A5 7 J 00 A e SO ) TR Iy, DAEEE SO e 8 SR AT, SO0 RIS B TRRE — (081 T 4
oG, FEH G RER I EER, s i, PR T RIS W Sk At, IR
W78 2405, ZI7IE A ERTIRI I T /6 A 8 S S8 2 Tt

If party B intends to resign during the contract period, the general practice is to resign at the
end of the semester. Party B should submit their resignation application at least two months
in advance. Only with the approval of party A can the resignation be accepted. Any violation
of this notice period may result in the withholding of a departure certificate, and party B
would be held responsible for any damages caused to party A. In such cases, party B would
be liable for paying compensation, equivalent to double the monthly salary for the remaining

contract period.

A AT

10. Breach of Contract Responsibility:

LT R WERIAF RO, WMAAR Tkl & &8 4 B I RTHERE ) R
—. WA Z T BARGRZ = KRR UBE 2 , ERILBUE R, WA
Witz B4R, WAT M L J750 KIEE, 207 N EER IR R AR BUC RS 22, B A4S
o AR S BT T NI 2 A Ry, IR E R AR,

During the contract period, if party B is found to be in violation of the provisions specified in
the "Regulations for the Appointment and Promotion of Full-time Teaching Staff Outside the
Staffing Complement” Articles 6-1, 6-2, 6-3, or 6-4, party B should comply with the
respective regulations. If party A suffers any damages as a result of such violations, they have
the right to seek compensation from the party B. Similarly, if party B fails to adhere to the
required procedures for handing over duties upon departure, or if the handover is incomplete,
causing damages to party A, party B is liable for compensation.

LT R WS WOV 38 R A 2 BUE MR IS . NSRRI . e IS e B 2 by, i)
7, MK ATHE AR AR

In cases where party B is dismissed, not renewed, suspended, or terminated during the
contract period due to reasons stipulated by the Teacher's Act, it will also be considered a

breach of contract, and the procedures mentioned in the preceding paragraph will apply.

s LTI R AR, MG ST I A B B, A e S S A A A
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11. Throughout the duration of the contract, party B is required to adhere to the relevant regulations
of party A. In case of any violations, the severity of the situation will be assessed, and the
matter may be referred to the respective level of the Faculty Evaluation Committee for further
consideration.

o AR I R, BKEHE M T ER R ER N R AEE

BEJRAN « AR T4RHIINEATFER AN SIS E N TS, BB 75 BUE R,

12. For any matters not explicitly addressed in this contract, the regulations and principles outlined
by the Ministry of Education in "Implementation Principles for the Employment of Teaching
Staff Outside the Staffing Complement by Junior Colleges and Higher Education Institutions",
party A's "Regulations for the Appointment and Promotion of Full-time Teaching Staff
Outside the Staffing Complement”, and relevant legal provisions shall be followed
accordingly.

T ARG E Ay, mHicsky (AR, S =N R A

Difle Nf=. Eat=) RATA W15,

13. This contract consists of five identical copies. Party A shall retain four copies (to be distributed
to the employing unit, the Secretariat's Legal Affairs and Specialized Personnel Division, the
Personnel Office, and the Budget Office), and party B shall keep one copy.

VEHA W Ji BN R AURHE
Contracting Parties:
Party A: National Pingtung University of Science and Technology
) ik 912 B AR RRINEEAREA T % 1 9%
Address: No. 1, Xuefu Road, Neipu Township, Pingtung County, 912,

Taiwan

& At

Legal Representative:
7 Jj

Party B:

) 1|l
Address:
o
ID/ARC Number:
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