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National Pingtung University of Science and Technology Fullme Faculty Appointment and
Promotion Review Regulations
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March 9, 2006: Approved in the 26th School Affairs Meeting of the academic year 2006.
August 29, 2008: Amended and approved in the 1st Teaching Evaluation Meeting of the 97th academic year.
October 27, 2008: Amended and approved in the 36th School Affairs Meeting.
February 16, 2009: Amended and approved in the 1st Extraordinary Teaching Evaluation Meeting of the 97th academic
year.
March 16, 2009: Amended and approved in the 38th School Affairs Meeting.
October 19, 2009: Approved in the 1st Extraordinary School Affairs Meeting of the 98th academic year.
October 29, 2009: Amended and approved in the 2nd Teaching Evaluation Meeting of the 98th academic year.
January 18, 2010: Amended and approved in the 41st School Affairs Meeting.
March 14, 2011: Amended and approved in the 46th School Affairs Meeting.
June 21, 2012: Amended and approved in the 51st School Affairs Meeting.
December 30, 2013: Amended and approved in the 54th School Affairs Meeting.
June 15, 2015: Amended and approved in the 57th School Affairs Meeting.
June 13, 2016: Amended and approved in the 59th School Affairs Meeting, including articles 6, 8, 12, and 17, as well as
evaluation tables one and two.
October 24, 2016: Amended and approved in the 1st Extraordinary School Affairs Meeting of the 105th academic year,
including article 8.
December 26, 2016: Amended and approved in the 60th School Affairs Meeting, including articles 1, 3-5, 6-1, 7,9, 12,
15, 19, 21, 25, and evaluation table two. To be implemented starting from February 1, 2017.
October 7, 2019: Amended and approved in the 1st Extraordinary School Affairs Meeting of the 108th academic year,
including articles 2, 4, 6-1, 8,9, 15, 19-1, and 25.
June 22, 2020: Amended and approved in the 67th School Affairs Meeting, including article 8.
December 27, 2021: Amended and approved in the 70th School Affairs Meeting, including articles 6-1 and 12, as well
as the promotion evaluation table one.
June 6, 2022: Amended and approved in the 71st School Affairs Meeting, including article 19-1.
December 26, 2022: Amended and approved in the 72nd School Affairs Meeting, including articles 15, 17, 19, and 19-
1.
June 5, 2023: Amended and approved in the 73rd School Affairs Meeting, including articles 4, 6-1, 7, 16, 21, and 22.

[Year and date]: [Meeting number] School Affairs Meeting, amendments were approved in articles 15, 19, 19-1, 25, and
evaluation tables one to three.
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The National Pingtung University of Science and Technology (hereinafter referred to as "the
University") has established the "Regulations for the Appointment and Promotion Review of
Full- time Faculty Members" (hereinafter referred to as "these Regulations") in accordance with
the "Teachers Act," "Act Governing the Appointment of Educators," "Regulations for the
Qualification Examination of Teachers in Junior Colleges and Higher Educational Institutions,"
and the University's "Regulations on the Establishment of the Faculty Evaluation Committee",
as well as related regulations, for the purpose of conducting the appointment and promotion

review of full- time faculty members within its organizational framework.
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Article 2: The appointment and promotion review of full-time faculty members at the
University shall be conducted in accordance with these Regulations, unless otherwise

stipulated by laws and regulations.
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Article 3: The appointment and promotion of full-time faculty members at the University shall

be carried out within the allocated faculty positions in the University's budget.
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Article 4: For the purposes of these Regulations, "departmgnefers to departments, graduate
institutes, degree programs, special classes, the General Education Center, the Teacher

Education Center, the Language Center, and the Physical Education Office.
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Article 4- 1: The professional achievements ofteachers submitted for review, including
specialized works, creations, certificates of achievement, technical reports, or teaching
reports, shall be handled in accordance with the regulations promulgated by the Ministry of
Education, "Regulations Governing Accreditation of Teacher Qualifications at Junior Colleges
and Institutions of Higher Education", and related provisions.

The review of professional achievements mentioned in the preceding paragraph shall be
conducted by external scholars and experts in relevant fields invited by the University, with

specific review criteria to be separately determined.

B fE

Chapter 2: Appointment
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Article 5: Each department shall propose the appointment of full-time faculty members
based on the vacancies, development direction, faculty needs, and academic requirements
of the University. The academic expertise of appointed full-time faculty members should

align with the courses offered by the University.
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Article 6: The faculty members of the University are divided into four ranks: Professor,
Associate Professor, Assistant Professor, and Lecturer. Newly appointed faculty members
should undergo a qualification review in accordance with the "Act Governing the

Appointment of Educators" and related provisions.
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Article 6- 1: Newly appointed full-time faculty members shall undergo a review conducted
by the relevant Faculty Evaluation Committee (hereinafter referred to as the "Committee").
The review process is as follows:
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Preliminary Review: The department's Committee shall conduct a preliminary review
on matters such as the teaching, research, expertise, character, and proposed courses
of the prospective full-time faculty member. Those who pass the preliminary review
shall have their relevant documents, including works and certificates, along with the

list of candidates and minutes of the department's Committee meeting, submitted to
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the College's Committee for further review.

Candidates who are currently (or previously) employed as project teachers at the
University and have been consecutively evaluated as excellent by the same hiring unit
for two academic years, when applying for a full- time faculty position within the same
hiring unit, may directly complete the preliminary review and recommendation by the
department's Faculty Evaluation Committee. Their applications may be sorted or listed

together for the college's further review.
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Professional Achievement Review: Before the college's Committee conducts the
further review, the Dean shall conduct an external review of professional
achievements. Candidates who submit specialized works, technical reports, artistic
works, certificates of achievement, teaching reports, or sports achievement records
should be reviewed by a panel of five reviewers. To proceed with the further review,
the candidate must receive a score of seventy or above from at least four reviewers.
However, teachers who already possess a teaching qualification certificate for the
intended position are exempt from the external review process.

The college's Committee shall conduct a further review of the documents related to
the prospective full-time faculty member. Those who pass the further review shall

have their works, certificates, and external review scores submitted to the University's

Committee, along with the list of candidates and minutes of the college's Committee



meeting, for final approval.
NS
BB A i, RIS ML BT IS BRI /A b I JL AR A e
(NG
Final Review: Before the University's Committee makes a final decision, the University

President may form a New Faculty Selection Team to conduct interviews with the

prospective full-time faculty members.
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The University's Committee shall conduct a final review of the documents related to the
prospective full-time faculty member. Those who pass the final review shall be reported to
the University President for official appointment. The University President may approve the

appointment based on the final review outcome, or state the reasons for referral for further

deliberation.
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The University may, based on the needs of academic development, directly recruit
outstanding researchers or teachers in special fields (researchers), exempting them from the
departmental preliminary review. Their appointment shall be subject to the review and
approval of the college's Committee and the University's Committee (final review). Specific
regulations regarding the recruitment of outstanding researchers and teachers in special

fields shall be separately formulated.

HA
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Article 7: The procedures for the appointment and review of researchers, professional
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technicians, project teachers, and adjunct teachers at the University shall be separately

determined.
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Article 8: Newly appointed faculty members shall undergo an open selection process. The
department's Committee shall review matters such as the teaching, research, expertise,
character, and proposed courses of the prospective faculty member. Based on the review
results, the department shall propose one candidate and submit two to three candidates,
prioritized and with justifications, for further review by the college and University's
Committees. Upon approval at each level, the proposal shall be submitted to the University

President for appointment.
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In cases where the number of applicants does not reach two, the department shall request
an extension of the initial announcement. If, after the second extension, the number of
applicants still does not reach two, the department's Committee shall reevaluate the
appropriateness of the professional field or the proposed rank in the announcement, and
submit it to the University President for approval after the Dean's endorsement. During the
announcement period of each recruitment round, all applicants shall be processed

collectively. The number of applicants passing the initial review must be two or more to
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proceed with the preliminary review. If the number of candidates passing the preliminary
review is less than two, the process shall be re-announced following the above procedures.
The announcement period should be at least two weeks, as a general principle. Those who

meet the qualifications for the preliminary review should be retained.
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When appointing faculty members, the proposed subjects and teaching hours should be

specified. Appointments will not be made if the subjects are deemed inappropriate or if the

teaching hours are insufficient.

SEHF B AT B SR H 2Bl B 1 2%, HE H f— 4 DAL BT sl B 2
KR LAERER,

For faculty members teaching specialized or technical subjects, they should have at least

one year of practical work experience related to the teaching field.
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The aforementioned practical work experience in the industry refers to work experience
obtained domestically or internationally that is relevant to the teaching field and contributes
to teaching. It may be recognized in a continuous or cumulative manner. The recognition

criteria are as follows:
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Service in government agencies (organizations), administrative legal persons, public
enterprises, private organizations, legally registered or incorporated entities, or

groups, along with the submission of service certificates or insurance documents.
2~ REBGOEEER (RE) sUERAITES G IFrE, Wim MG E S
E PRl EN
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Execution of industry -academic cooperation projects in industry-academia
cooperation institutions (organizations) or industries, along with the submission of

relevant project contracts or achievement certificates.

3~ AVREL R R I A DT B A R S AL R S TR RS B HA AR P B
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Service in units with job content similar to the teaching field and recognized
achievements, excluding short-term cram schools or teaching positions in various
schools, along with the submission of service certificates or specific achievement

certificates.
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The proof of industry-related practical work experience shall be accompanied by the
documents specified in the preceding three items and shall be reviewed and recognized by
the University's three-level Faculty Evaluation Committee. If the proof'is issued by foreign

institutions (organizations), it should be translated and notarized by a public notary in Taiwan.
RIS
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Article 9: The following documents shall be provided by newly appointed full-time faculty
members:
1~ wmEEAEE

[EAVN o

Highest academic degree certificate.
2~ HORHDL BRSNS E S (e AR 5 )

Teacher qualification certificate for post-secondary education or higher (those who

have not obtained it are exempt).

3~ BORTH (O BURLL BRI PS5 1 ) o
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Transcripts (those who already possess a teacher qualification certificate for post

secondary education or higher are exempt).
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List of highest academic degree thesis (including works) and reference works
(including reference materials). However, if the proposed position rank is higher than
the applicant's current teacher qualification certificate, the applicant should provide

works (or works, proof of achievement) obtained after achieving the previous level

of teacher qualification for review (including reference materials).

- JRE S

Detailed curriculum vitae.

oAb e Bt E2E 2 &R (iR 2% Be sl B KR HE 37 22k
fff) . Otherrelevant information for appointment consideration (to be provided as

required by the appointing department, college, or school).
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For the specialized works, creations, proofofachievements, and technical reports submitted

by the newly appointed faculty members, theapplicant may choose up to five pieces, select

one as the representative work, and list the rest as reference works. For those who belong

to the same department and have relevant research, they may combine them into a
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representative work with a maximum limit of f  ive pieces. The naming principle should
comply with the "Handling Principles for Membership Names or Participation Status in
Overseas International Conferences or Engagement in International Exchange Activities
Organized or Subsidized by Government Agencies (Organizations)." Those who have

previously submitted representative works may not submit new ones for appointment.
11
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Article 10: The provisions regarding the appointment, external review process for works, and
operational schedule for newly appointed faculty members undergoing promotion review
shall be carried out in accordance with the "Operational Guidelines for the Appointment of
Full-time Faculty Members" and the "Operational Guidelines for Conducting Professional
Achievement Reviews", as specified by the University. Specific operational guidelines shall

be separately established.
15
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Article 11: The appointment period for full-time faculty members at the University is based
on an academic year. The initial appointment is for one year, and subsequent

reappointments are for two years each time.
3 R 73
SR R ISR IR e W gii A5 SN 235, IS DA BE AT 2R 3 88 5 R F R 1
I

Article 12: For full- time faculty members whose appointment term is nearing expiration, the
results of the faculty evaluation shall serve as the basis for reappointment in the following

circumstances:
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When applying for the third reappointment (starting from the fifth academic year).
2~ RORRSBLATZ il 5 S Ak % i 4 i )28 7o e 28 — 1A RO ST AR R R B A
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Before the reappointment case review is conducted due to the recalculation of the
evaluation academic years in accordance with Article 5, Bragraph 2 of the Detailed
Rules for the Implementation of the Regulations for the Evaluation of Rirthe Faculty

Members or the extension of the evaluation academic years approved in accordance

with Article 6.
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The reappointment of full -time faculty members shall be subject to review by the
department, college, and University Faculty Evaluation Committees. In the event of non-
renewal, dismissal, suspension, or termination of appointment, in addition to processing in
accordance with relevant regulations of the Teachers Act, legal notification shall also be

served to the parties concerned in accordance with the Administrative Rrcedure Act.
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After the appointment of full- time faculty members, except for circumstances specified in

Article 19 of tre Teachers Act, Article 10 of the University Act, the University's "Regulations

for Non- Renewal of Fulitime Faculty Members", and the "Teacher Code of Ethics", no
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dismissal, suspension, noarenewal, or termination shall be made. Full-time faculty
members who intend to resign after the expiration oftheir contract period or within the
duration of their contract shall provide written notice to the University at least two months

in advance. Upon approval by the University, they may leave their position.
CER R Fd
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Article 13: Newly appointed faculty members who have not yet obtained the University's
proposed level teacher qualification certificate as certified by the Ministry of Education shall
submit the required documents to the University within three months of their appointment

and apply to the Ministry of Education for the teacher qualification certificate.

e (ER)

Article 14 (deleted)

Chapter 3: Promotion

T

Article 15:
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Full- time faculty members applying for promotion at the University must meet the following

criteria:

1~ BRIV EE =, AU ARGl (5 [ Gk A 2 8l ) = DL |, iRk
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Lecturer to Assistant Professor: Must have served as a Lecturer (including project
teachers at the same rank) at the University for three or more years, demonstrated

outstanding performance, and have specialized works.

2~ WIHEEEITR RV, A AR B Lz (4 TR kb F < 3850l ) — 4 LA
E, BRBHGEBEE, WA SMEES,

Assistant Professor to Associate Professor: Must have served as an Assistant
Professor (including project teachers at the same rank) at the University for three or

more years, demonstrated outstanding performance, and have specialized works.

3~ BIBETVTEELE, A TARENEE (5 Rl 2 B0im) = 2Lk, ik
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Associate Professor to Professor: Must have served as an Associate Professor
(including project teachers at the same rank) at the University for three or more years,

demonstrated outstanding performance, and have significant specialized works.
HAR S A 2 EAG, ARG T B AN TS B 2 R

For those who hold a higher-ranked teacher qualification, the years ofservice are not subject

to the limitations ofthe preceding paragraph.
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Up to five pieces of specialized works, creations, proof of achievements, and technical

reports submitted by full- time faculty members applying for promotion shall be selected by
the applicant, with one chosen as the representative work. These works must be published
in the name of "National Pingtung University of Science and Technology." For those who
belong to the same department and have relevant research, they may combine them into a
representative work with a maximum Imit of five pieces. If a previously submitted
representative work is deemed unsatisfactory by an external expert, when resubmitting an
application, the representative work must be a piece that has not been previously submitted
for review. The naming principle should comply with the "Handling Principles for
Membership Names or Participation Status in Overseas International Conferences or
Engagement in International Exchange Activities Organized or Subsidized by Government

Agencies (Organizations)."
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Article 16: The calculation of a teacher's years of service shall be based on the start date
recorded on their original rank certificate up until the day before the effective date of the
promotion. For those who engage in full-time studies domestically during the school year
and teach more than half of the legally required teaching hours per semester, the years of
service will be counted. However, a maximum oftwo years will be considered. Those who

have not taught at the University will not have their years of service counted.
FEAZHE(S ol AR RS A R s i ko, (IR e 2 PR et 4, RPERH
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For those who have been approved for temporary reassignment and continue to fulfill

teaching duties at the University, the maximum years of service during the period of
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temporary reassignment shall be two years. Those who have not taught will not have thei

years of service counted.
AR B G R %5 IS A 1 PN BEAE Ay, KEE —HURLE S pEaT S

The years of service for project teachers at the University will be combined and calculated
in accordance with the provisions of the first paragraph when transferring to a regular full-

time teaching position.
U RS
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Article 17: Applications for promotion of faculty members will not be accepted under the

following circumstances:
1~ BB ARAEARSZ R

Current faculty members who have not taught at the University.

2~ BUISREAN A B W b AT S TBOR AL AR H2 SR B IR 5 A im 28 | 1 {5k .2
BLEFH K
Current faculty members on unpaid leave of absence or extended sick leave who

have not taught or served at the University for the prescribed years of service in

Article 15.
3 RURAHHEE TG BLE e R G
Those who have not applied according to the procedures specified in Article 19 of

these regulations.

4~ HGETHEERE, AEEIN IR KB HEE B0 G . BFJE AR AE AR AR,
AP AR IR ORI e R i — A2 35
When applying for promotion, those who have pursued further studies at domestic
or foreign universities, taught abroad, or conducted research without teaching at the

University, or whose teaching hours did not meet at least half of the legally required

hours.
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Works that have been previously reviewed and deemed unsatisfactory, and are

resubmitted without revisions.

6~  HEONEE PG —H. T AR T R I T 2
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If any of the situations specified in Article 14, Paragraph 1, Article 15, Paragraph 1, or
Article 16, Paragraph 1 of the Teachers Act apply, anllé investigation, dismissal, or
non-renewal process is still underway. However, this does not apply if the teacher
fails to meet the University's promotion deadline as stipulated in Article 16 of the

Teachers Act.

7~ BBONEE AN L B e A T T REE e A
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If any of the situations specified in Article 18, Paragraph 1, Article 21, Article 22,
Paragraph 1, or Paragraph 2 of the Teachers Act apply, and the investigation or

suspension process is still underway or during the period of suspension.
8 AL T LR — A R = Y, . R
R b,

If any of the situations specified in Article 27, Paragraph 1, Subparagraph 2, or
Subparagraph 3 of the Teachers Act apply, and the investigation or termination

process is still underway.

9~ W AGEME. Bl . FOP RS B T R0t s W BT R H
FHBH

Representative works, technical reports, teaching reports, or athletic achievements

submitted for review that are unrelated to the subjects taught.
10 ~ JEEHIBIOIE, . BHIEEUIR B S5 OO R2, R B B A 7
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If during the current term of office, the effectiveness of teaching, research, and

service is found to be unsatisfactory after verification by relevant units.

HABARE T T SR BUEIE T BRI 55 28 7 (A3 il 5 1 s

8 D A A B 5

Other circumstances that, according to regulations of the Ministry of Education or the

University, should result in restricted promotion (such as failure to pass teacher evaluations,

violation of teacher qualification review regulations, etc.).

Bt e (ER)

Article 18 (deleted)

I

TALEENT R RS A B S A, AR

Article 19: The promotion of full-time faculty members shall be subject to review by the

relevant Faculty Evaluation Committees. The review process is as follows:

1~
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AH G L A T ST 2 e, B R LR B FORHK R T
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Initial Review: The departmental Faculty Evaluation Committee shall conduct an
initial review of the research, teaching, guidance, and service materials of the full-
time faculty member applying for promotion, in accordance with the department's
promotion regulations. If the initial review is approved, minutes of the meeting, the
application for promotion works, and relevant materials shall be submitted to the

affiliated college for a secondary review.

B



FAGEZLTT e B A, S ST Rt 2 T N U s i B R
W B AN S DLEEM (. Bl . 29I RHES . K
shaE ). R S T B R AR, I KRR N AR, wRE D
SRR G 0 By — 11 70, BTSN BRE . w3, 240
AU EZ B850 D BB G s BUTS8IE, AW AN EE
B T a DL BB ars s GBI sk 2y,

Secondary Review: Before the college Faculty EvaluatidCommittee conducts a
secondary review, the promotion works that have passed the initial review shall be
submitted to the Vice President for Academic Affairs for external professional
achievement review. For those submitting specialized works, technical reports, art
category works, proofofachievements, teaching reports, or athletic achievements,
six reviewers shall be appointed at once. The maximum score for the external
review is 100 points. Assistant Professors and Associate Professors seeking
promotion must have at least four committee members scoring above 70 points for
a pass. Professors seeking promotion must have at least four committee members

scoring above 75 points for a pass. Only those who pass the external review may

proceed to the secondary review process.

BAR R, BB IE R R Bk, BB R G TS5 E SR &
BERAREGET & TR

For those who pass the secondary review, the college shall submit minutes ofthe

meeting, the application for promotion works, and relevant materials to the
University Faculty Evaluation Committee for final review.

3~ PR
AMUFGEE R BRI LB LAY R i RHR A
AoGEARERES LA K LA B -

Final Review: The University Faculty Evaluation Committee shall assess the overall
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scores for the professional achievements, research, teaching, guidance, and service
performance ofthe full-time faculty member. A total score of 70 or above will result
in a promotion approval.
g wwHRMEFEFF AR RV R AL MG R A
FENR LMEL > FASRY E- 12 pRMEH R
REHLARS -
If the Faculty Evaluation Committee has doubts about the credibility and accuracy ofthe
external expert review results, specific reasons based on professional and academic

grounds must be provided. After resolution, one to two external experts shall be re-

appointed for review, and the original reviewers shall re-review.

SO g L B BT G R E S 0 B LT R HORE L bk
PR > e L AmEG A AT RS ERY O DR BT
FOPRPEZFTAHRD o

The decision-making process of the Faculty Evaluation Committee shall be detailed in the
meeting minutes and properly preserved. The decision of the Faculty Evaluation
Committee shall specify the reasons in writing and inform the applicant. In the case ofan

unsuccessful decision, the relief measures for appealing the decision shall be provided.

B e —
Article 19-1:

AT EE RS2 S U T -

The reference schedule for the promotion of teachers at our schoolis as follows:
1~ ESHI RN —H

L. Effective Date: August Ist

Sequenc . o
. 1 2 3 4
FEZ2P1Ipwm|(gEIYIPw |FEE? 1P |[5ET? 15 ™
(% F7) C5) () (#F0)
H 10 Before Before March | Before June Ist |Before July 15th
Date February Ist of | Ist ofthe same ofthe same |ofthe same year
the same year year year (Colleges) |(University)

(Teachers) (Departments)
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Task

A BB R BT
J& 2 S 5 T
#E‘auﬂo
Teachers at all
levels submit
promotion
applications to
their respective
departments.

HBH R
Ik
Departments
convene the
mitial review of
the

Department
Teaching
Evaluation
Committee.

(1) 1K 5 & ik
% Gl

{9 A

oG
&ﬁ%
M HLAE

(1) Review
whether the
results
returned by
the college-
level
external
review
comply
with the
college's
promotion
criteria.

(2) & b B #
i W
JAH

(2) Convene
the
evaluation
of the
College
Teaching
Evaluation
Committee

m%

[

I

SR R vE S
PR
Convene the
final review of
the University
Teaching
Evaluation
Committee.
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2. Effective Date: February 1st

Ry — _— - b
Sequence 1 2 3 4
wE P 1p|lwmEIIY I p|wELI2Z I Ppw |FE1 Y IHP
o (FFF) w (k) (FFx) w (A )
H 14 Before Before Before December |Before January
De;te August 1st of | September 1st| 1st of the previous | 15th of the same
the previous |of the previous|year (Colleges) year
year year (University)
(Teachers) |(Departments)
B AR ZAN ]| GPHAREERE | (1) KBRS | AR T &
T g 2 %A | WA AR R | PR,
H A % 1 | Departments G ABEF | Convene the
= convene the 5 P R final review of
Teachers at | initial review (1) Review the University
all levels of the whether the | T€aching
submit Depaﬁment results Evalua.tlon
promotion Teaching returned by Committee.
applications | Evaluation the college -
to their Committee. level external
IE [ respective review comply
'I/':ask departments. with the
college's
promotion
criteria.
(2) HAbAbcEtE
(2) Convene the
evaluation of
the College
Teaching
Evaluation
Committee
G S
BTSSR o B H A AR . BRE. BORE, R B AR A SR VYA, L s
SEBCL BT PG 1 2 b, B ERE DL M 2 — I e .

Article 20:

==

B i B IR 95 S I B 2 A% R, VIR

Tt Lt 7o Ryl

The evaluation criteria for teacher promotion include four categories: professional
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achievements, research, teaching, guidance and service. Amon g them, professional
achievement accounts for 55% of the total score. Teachers may choose one of the following
options for the evaluation of research, teaching, guidance and service. An overall score of at

least 70 points out of 100 is considered a passing grade:

1~ BAZERGE MR T 2 B EGE T rz  lE E R
w0zt

Research accounts for 15% of the total score, teaching accounts for 20%, and

guidance and service each account for 10 %.

2~ WIEBGE SR BGET A 2 B BRI iz L i Bl s s
N g

Research accounts for 10% of the total score, teaching accounts for 20%, and

guidance and service each account for 15%.
WroE 2 o e BEUE A th A BB A ROE R i 20 H 20k &, Wl LR e e B AT, #E
B RS, R AR SR s T
The assessment criteria for research can be determined by each college based on the
framework of evaluation items established by the University, taking into account the
characteristics of the college. The criteria must be reviewed by the college Teaching

Evaluation Committee and approved by the University Teaching Evaluation Committee

before implementation.

PR R T o - HGRRT AL 2 e 2 B DR, IR TSR, iR B
AR 5 2 45 7 BB T e Bl o G 1 7z B BALE, BB G T 5

Teaching performance must achieve a score of at least 70 % of the total allocated points in
the first option. For the categories of guidance and service, each sub-score must achieve at

least 70 % in order to be eligible for promotion.

oL B HARINEE. B, RE AR BT B R RIE e L, A
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Specific regulations for the evaluation of research, teaching, guidance, and service in the
second and third options are provided separately. The scoring table for teacher promotion

at the university is attached as an appendix.

iy o v
0l AEA AL e SCHCREE M 35 (F i T8 56, HLTH S8 98 20 30 H A & JE 560K
B iR LR B S <, WL M 2 — IR 2 AR R, IR
Gt LT3 Bl
Article 20- L
Teachers who apply for a promotion by substituting a thesis for specialized works may
include three categories in the evaluation criteria: professional achievements, teaching,

guidance and service. They may choose one of the following options for the evaluation of

these categories. A total score ofat least 70 points out of 100 is considered a passing grade:

1~ BEERCE R SRR 0 s b R 2 . e R
B S 2T

Professional achievements account for 70 % ofthe total score, teaching accounts for

20 %, and guidance and service each account for 10 %.

2~ BT SRR o 2N L B ER E r2  fifE B
AR 5 Gt v 2 T

Professional achievements account for 65% ofthe total score, teaching accounts for

20%, and guidance and service each account for 15%.
Gy o o
HA i TS R AN R A5 AR B R R R, PRI HORES T aR R R R

Wi

[Ep RV SR T R VSR N & I N R e S SRR L LI MVIN SR ES
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Article 20-2:

If a teacher applying for promotion is dissatisfied with the decision of the Teaching
Evaluation Committee at any level, in addition to filing an appeal with the Teacher
Appeals and Evaluation Committee of the university in accordance with the
"Organization and Evaluation Guidelines for Teacher Appeals and Reviews at the

University," they may also follow the procedures below to initiate a review:

s T SE N R 9 2 R, AR S S 2 K H 2 = H
N, DA gL th r B2 e gt e g i . BB e R R R, I
715 i e s SRR W B ey DL Tl R e R T SR 5 AN ER Ry TR (A B i,
JETR DR B G A

If a teacher applying for promotion is dissatisfied with the resolution of the initial
review, they may, within thirty days from the day following the receipt of the
resolution notice, submit a written request for review to the college Teaching
Evaluation Committee, specifying the reasons. After reviewing, the college Teaching
Evaluation Committee shall provide written notification of the review results,
including the reasons, to the teacher applying for promotion. If the review is deemed
to have mertit, it shallbe sent back to the department Teaching Evaluation Committee

for re-evaluation.

R THE NI N IR S 2 kg, IR B R & 2 K H e =
H A AR AR B ARG it P i, ARG & %R R, 16
e e s AR T B Py U T e R HR i T S 5 AR Ry b R AT B e,
R DB & PR ko

If a teacher applying for promotion is dissatisfied with the resolution ofthe final

review, they may, within thirty days from the day following the receipt of the



resolution notice, submit a written request for review to the university Teaching
Evaluation Committee, specifying the reasons. After reviewing, the university
Teaching Evaluation Committee shall provide written notification of the review
results, including the reasons, to the teacher applying for promotion. If the review is
deemed to have merit, it shall be sent back to the college Teaching Evaluation

Committee for re-evaluation.
BABEZb e . ARZEE G R h 5 & 2 K il =1 H N5E R,
HERFHER = H, Wil THE500, SRR MR as R, wilrh
AT,

The college Teaching Evaluation Committee and the university Teaching Evaluation
Committee should complete the review within thirty days from the day following the
receipt ofthe review application. If necessary, an extension of thirty days may be granted,
with notification to the teacher applying for promotion. Failure to submit the review results

within the specified period will be treated as the acceptance ofthe review.

H i TS DATR) — 2 th AR RSB T ket ik & @ e ok s, NS

I

iR, CETh o E R IR

Ateacher applying for promotion who files a complaint with the Teacher Appeals and
Evaluation Committee of the university for the same reason may not submit a review. Any

ongoing reviews initiated for the same reason should be immediately suspended.
Bt

SATLZAN PGS THE LR AR G R dmm e, THEHANER N LB
{75 ol A R A B R, R A\ ARG B SAL S A S

Article 21:
After the promotion case ofa full-time teacher has been submitted for approval by the
university Teaching Evaluation Committee, the promoted teacher should proactively

prepare the relevant certification for teacher qualifications within two weeks, and submit it
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to the Personnel Office for compilation and application to the Ministry of Education for the

issuance of the teacher qualification certificate.

AT B0 v e 2 T 5 5 RS o S A B S, T s A A e, £
ANBEIA BUE IO R PR A R E ORI W 4 S 4RIy, 3 BT 85

For promoted teachers who are required to submit the relevant certification within a limited
period according to the preceding paragraph, ifthey are unable to do so within the specified
period due to reasons attributable to the individual, resulting in damage to their own rights

and interests, they shall be individually responsible.

ARCHAEZANAHEE TS, NI B 4= B0 T A A R,
E-3 ) R R

Full-time teachers of the university applying for promotion, who report to the Ministry of
Education for the issuance ofteacher qualification certificates within three months from the
beginning of the semester, shall have their qualifications calculated from the beginning of

the academic semester.

ARSIAEZ A BE TS5 IRy, DN 2 A e i 6 R Bt 70, A
WG RGHEAM A, HAFE KA T

When a full-time teacher ofthe university applies for promotion, if the review is not passed
and an appealis made leading to the withdrawal ofthe original decision and a re-evaluation
with a passing result, their years of service shall be counted from the provisions of the

preceding paragraph.

Btk

AR A BRELAN R 22 B Ze BUEA TG AT KOS sk, A MR
iz —%, MEE1TEE ¢

Article 22:
When members of the relevant Teaching Evaluation Committee review the appointment

and promotion cases of teachers, they shall recuse themselves if they meet any of the
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following conditions:

AN ECE . BUACHE. PR N2 OB e B N 2 DR el A
i PR Ry 2 i g5 AT

The person themselves, their spouse, former spouse, blood relative within the fourth

degree, or relative by marriage within the third degree is a party to the matter.
ANEBICRCE . AUACHR,  WEEZ g ok BlE g A A G R REA A B3t W) 35 75
NZ B4

The person themselves, their spouse, former spouse, have a common interest or

obligation with the party in the matter.
S ACy T G N AL LUN LN

The person is currently or has previously served as the legal representative or

assistant of the party in the matter.
%}gﬁ‘%{#’ :\\\ E?é/\\ @%%A%o
The person has served as a witness or expert witness in the matter.

BB AL, AR B R SO A B AR S

The person has or has had a supervisor-student relationship in guiding doctoral or

master's theses.
T = S SRR R 2 L[] 2R B SR RS B L R 3
The person has jointly participated in research or co-authored publications within

the last three years.

WAL AN I TR TR T 55

The person has jointly executed a research project in the matter.
FUAth AR BUE 5 BRE

Other circumstances where recusal is required by law.

A RSN 2 —&, B A G e
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A party involved may apply for recusal if there are specific facts sufficient to indicate a

potential bias in performing their duties.
1~ AATHEETE Z WA 54705,

If one meets the conditions specified in the preceding clause but does not voluntarily

recuse oneself.
2~ A HEERRE, ERRIHBEA TS AT (R

Ifthere are concrete facts that are sufficient to indicate a potential bias in the

execution of their duties.

BB A AT 2, M e AR S M Bl o th R 5 . o

=T
Bt

AT, M by o NBR LN SR, R A BT & By, WS st 2
FEW 5 gt 2 Bt & & 8, BIRaZ o g e i W

The first circumstance requiring self-recusal shall be examined on a case-by-case basis by
the respective levels of the Faculty Evaluation Committees based on relevant reasons. For
the second circumstance, the individual involved should provide the reasons and facts to
the relevant Faculty Evaluation Committees, and should also provide appropriate
clarification. The committee member who is requested to recuse themselves may submit an

opinion on the application.

AR AR, BT L QG B8, R H N B
AFEER, EAEET R IR Y, IR H N R s 2 B

If the party involved disagrees with the decision of the department-level or college-level
Faculty Evaluation Committee, they may request a review from the higher-level Faculty
Evaluation Committee within five days. The higher-level Faculty Evaluation Committee shall

make an appropriate disposition within ten days, unless there are legitimate reasons.

A2 i Sl 2 R 2 B LT S B i R S R SR R BB e 2 e
A, MEEIEIT R (AU, DI Ry S i

The committee member requested to recuse themselves from making a decision to approve
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or reject the application in the relevant Faculty Evaluation Committee shall suspend
administrative procedures until a decision is made. However, in urgent situations, necessary

actions shall still be taken.

F RN L B B O CHPrE R A AT, HORFRESH R NP
ARE, M T AR R iy FL

If committee members at various levels do not recuse themselves based on the
circumstances defined in the first and second paragraphs, and have not been requested to
recuse themselves by the party involved, the respective Faculty Evaluation Committee shall

instruct them to recuse themselves in accordance with their authority.
s B Al

Chapter IV Supplementary Provisions

A i S

ANTARFEZ A — B EE AR GEGHE AR, CHU AT, BI86E 2
Z DU,  AREAE IS (R OROR A B LR ki i 2, 19H8A A BT

UﬂE

BUER Az —BITE, SR TS5 ik o A B s

Article 23 Before the amendment of the Act Governing the Appointment of Educators takes
effect on March 21, 1997, incumbent teachers who have obtained lecturer or assistant
professor certificates and continue to serve without interruption, and have excellent service
records, may, in accordance with Article 30-1of the Act Governing the Appointment of
Educators, apply for teacher qualification directly according to the original promotion and

evaluation procedure
ooy L[ 7S

AP OR RS, IR TR, L TEE ARG, o TAREL RS
RN EAR A E Ly 55 BOARAR B E e 2L

Article 24 Matters not covered in this set ofregulations shall be handled in accordance with
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the Teacher's Act, the Act Governing the Appointment of Educators,Regulations Governing
Accreditation of Teacher Qualifications at Junior Colleges and Institutions of Higher

Education, and other relevant regulations of the University.

Sy RN P2
AIHEFEARI T & 1T E . RS E s iai iy, BRI,
Article 25 These regulations shall be implemented after being reviewed and approved by

the University Faculty Evaluation Committee, the Executive Council, and the University

Council. The same shall apply to any future amendments.

FWEERRE IR - BHIURZ—8 T =%/ — Hf7oh - HErk
X H BT ©

With the exception of Articles 19 and 19- 1, these regulations, as amended, shall take effect

on August 1, 2024. The remaining articles shall take effect immediately upon passage."
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Regulations for the Appointment and Promotion Review of Fulllime Faculty at the National

Pingtung University of Science and Technology
Article 12, reference to the appendix:

PR OEE PR R T

Education Act (Revised on June 5,20 19, and implemented on June 30, 2020) (excerpt)
Chapter 4: Dismissal, Non-Renewal, Suspension, and Discharge of Teachers
B RO TN AU - 0 T fERy 28 83 @I L R
Article 14: Teachers who fallunder any of'the following circumstances shall be dismissed,
and shall never be rehired as a teacher:
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1~

2~

Lol Al RS U S AP AN AL R L I P S
Sentenced with a final and unappealable judgment for crimes such as
rebellion or foreign aggression during the mobilization period.

JRG%:> FIR A A 257 R PAma o

Sentenced with a final and unappealable judgment for corruption during
public service.

PHETFEFIZEZS D ES - BT % 0 55 B A mT .
They commit an offense as defined in Article 2, Paragraph 1ofthe Sexual
Assault Crime Prevention Act, and are convicted by a final judgment.

EFRLUERRTAR GRar RS L ML 4D BAR]
I)»jp. 7 7 F~ b-ﬁ °

They are found to have committed sexual misconduct after an
investigation by the University's Gender Equity Education Committee or a
relevant committee formed by law.

FERELBITERTLA g Rz e 2 ML A g ALy 12
BEEEHFFTL 0 FREEI LI ERETIRKTLLGE o

They are found to have engaged in sexual harassment or sexual bullying
following an investigation by the University's Gender Equity Education
Committee or a relevant committee formed by law.

L VTE B0 E AN B E bR ) "‘QH%%W";%E:J
CERE zw%gav’w%rwwliﬁ?iﬁgﬁw’?

2 A N VD SN A

They are penalized according to Article 20 or Article 25 ofthe Sexual
Harassment Prevention Act, as confirmed by the school's Gender Equality
Education Committee, and dismissal and a lifelong ban on rehiring as a
teacher are deemed necessary.

Hreipcd M2 2 P EEPERBEFRZESL LS ER
iﬁﬁ'fPW§f?wVi%iﬁ€ﬁhufﬁi%&ﬁiﬂ'ﬂ%ﬁw
FEFFL SR -

They are penalized according to Article 97 of the Child and Youth W elfare
and Rights Protection Act by the competent social and political authority at
various levels, and as confirmed by the school's teacher evaluation

committee, dismissal and a lifelong ban on rehiring as a teacher are
deemed necessary.

TERBERFARNRFIMEETEE > AREL T ERTER T
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Corp R R E G S RA T MM EERT -
They become aware of suspected campus sexual assault incidents drfail
to report in accordance with the Gender Equality Education Act, resulting
in a recurrence of campus sexual assault incidents; or they forge, alter,
conceal, or hide evidence of sexual assault incidents committed by others,
as confirmed by the school or relevant authorities.

9~ ZESBBEANBRAE AT REF r-r-}ij’:i Z_ ;%_1}7%\"_‘;‘_5?%25\‘75
MK a0 -
They forge, alter, or conceal evidence related to incidents of the harmful
use of drugs on campus by others, as confirmed by the University's
mvestigation

10 ~ *ﬁ‘“] e el ’ng\ﬁﬂx«»ﬁg;‘a‘f;‘;io
They physically punish or bully students, causing severe physical or
mental harm to them.

Lo FREFMEZR SERS G HBERAEET G BE2 B LT
l‘* E%—]I ?{EFF 7 .Q
Their behavior violates relevant regulations, as confirmed by the school or

relevant authorities, and dismissal and a lifelong ban on rehiring as a
teacher are deemed necessary.

HAT TR - D2 HRRNENL - LRKITEFAR G R
TR FWHPE A R, AL AR5 LiER -2 EHEER
EE LS R - R

For teachers falling under the circumstances in Paragraphs 1to 3 ofthe preceding
article, they shall be dismissed without review by the teacher evaluation
committee and without reporting for approval by the competent authority, and

they shall not be subject to the restrictions stipulated in Article 20, Paragraph 1of
the University Act and Article 27, Paragraph 1ofthe Junior College Act.
%ﬁﬁ%ﬁdﬁﬁw%iﬁﬁ%%W&%%i—%’ﬁ"ﬁwﬁiﬁiﬁgﬁ
éi; ’ E; %ﬁiﬁf—iﬁl %%F&g%%‘/%l%; > A J‘l)‘fﬁﬂ%- > A '—1 = ?}/z L‘_: l';k M“‘ IE
ABRPPFRZE S LS EY - mAR T

For teachers falling under the circumstances in Subparagraphs 4 to 6 of
Paragraph lofthe preceding article, they shall be dismissed without review by
the teacher evaluation committee, and after the school directly reports to the
competent authority for approval, they shall not be subject to the restrictions
stipulated in Article 20, Paragraph 1ofthe University Act and Article 27, Paragraph
lofthe Junior College Act.
KEF B - RS R
A2 PR E DR 2 -1t

RS 0 A NRER D G R N A B4 AR %—L— AT L - F 0 BEK
Frerd it AEegL A=Az ﬁzﬁiﬁ‘ﬁ‘:ujiﬁﬁi
o AR A SMPOEE > A 0 fank

For teachers falling under the circumstances in Subparagraph 7 or Subparagraph
10 of Paragraph lofthe preceding article, they shall be subject to dismissal after
being reviewed by the teacher evaluation committee, with the attendance of
two-thirds or more ofthe committee members and the approval of half or more
ofthe attending members. After reporting to the competent authority for
approval, they shall be subject to dismissal. For teachers falling under the
circumstances in Subparagraph 8, Subparagraph 9, or Subparagraph 11of

%%*%%L—F R i BN N
= > %ixﬁ’jv'}”é’ﬁl?ﬁ&f’ﬁgf"



Paragraph 1 of the preceding article, they shall be subject to dismissal after being
reviewed by the teacher evaluation committee, with the attendance oftwo-

thirds or more of the committee members and the approval of two- thirds or

more ofthe attending members. After reporting to the competent authority for
approval, they shall be subject to dismissal.

:3;'1‘7//"{%5,“‘_7%1/']?1}\]&"1”“'& }%"’)?*E%"n}%iai‘ e S N
KEF -
Article 15: Teachers falling under any of'the following circumstances shall be dismissed and

shall be prohibited from reappointment as a teacher for a period of one to four
years, and their dismissal shall be resolved through deliberation:

1~ &“eg*ﬁ-l‘/}gli‘}'{—;iﬁg‘\lllilz‘f‘f":l\‘ #Bﬁ;@iﬁgp’iﬁﬁwu

.%5%'\‘]1}_;5/& f’ff:? pﬁer/ 2SR o

Confirmed by the school's Gender Equality Education Committee or a
relevant committee established according to the law to have engaged in
sexual harassment or sexual bullying, necessitating dismissal.

2y REE R SRR I SRR AR ¥ S
EE = Iw%a&v’“ﬁﬁﬁﬂli% LA gril 7%
P2 % & o
Penalized according to the Child and Youth Sexual Exploitation Prevention
Act, or penalized according to Article 20 or Article 25 ofthe Sexual
Harassment Prevention Act, as confirmed by the school's Gender Equality
Education Committee, necessitating dismissal.

3~ MIAJFEF2 o FAHICERT G EHLILEL o
Engaging in corporal punishment or bullying of students, causing physical
and mental harm, necessitating dismissal.

4~ Kruipd gPM Rz S ERPERE FRZESL SR

URT) £ g A R AR AL U £ .
Penalized according to Article 97 of the Child and Youth W elfare and
Rights Protection Act by the competent social and political authority at
various levels, and as confirmed by the school's teacher evaluation
committee, necessitating dismissal.

5y FHEFIMER SERATMBMAERT > F BN LR -
Engaging in behavior that violates relevant regulatlons as confirmed by
the school or relevant authorities, necessitating dismissal.

AR LR EE TR SRR N T s YR LS
Az-m bR RER D A2 - b2 FREE TR PR POA
80 3 1LfRH-

For teachers falling under the circumstances in Subparagraph 1or Subparagraph
2 of the preceding article, they shall be subject to dismissal after being reviewed
by the teacher evaluation committee, with the attendance of half or more of'the
committee members and the approval of halfor more ofthe attending members.
After reporting to the competent authority for approval, they shall be subject to
dismissal.

KEFFH-AS2HS e ZRUT2 - ¥ BERFEF LR 640
3@7’up*ﬁﬁﬂﬂiﬁ'ﬁf—qu%@ﬁﬁ’vﬁu?%%#
BIE A JERE G R T AREEAF ‘«‘ffIgﬂ?'J:%iﬁg;gﬁ'A\-
SR 2R iﬁiéz’uif%&ﬁ@’1$¢ PR
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For teachers falling under the circumstances in Subparagraph 3 or Subparagraph
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4 of the preceding article, they shall be subject to dismissal after being reviewed
by the teacher evaluation committee, with the attendance of two-thirds or more
of the committee members and the approval of halfor more ofthe attending
members. After reporting to the competent authority for approval, they shall be
subject to dismissal. For teachers falling under the circumstances in
Subparagraph 5, they shall be subject to dismissal after being reviewed by the
teacher evaluation committee, with the attendance of two-thirds or more of'the
committee members and the approval of two-thirds or more ofthe attending
members. After reporting to the competent authority for approval, they shall be
subject to dismissal.
KEFH-ix 15 7; T AL gﬁﬁ—ﬂji— REHRFTFE LR g BREE T
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Article 16: After a teacher is appointed, if they fall under any of the following
circumstances, they shall be subject to review by the teacher evaluation
committee, and after reporting to the competent authority for approval, they shall
be dismissed or not reappointed; in cases where the circumstances warrant
dismissal, the provisions of Article 27 shall be followed:
1~ ?{?ZJ‘\%"”%FJ_T%’}SEL\%'i‘?o
Ineffective teaching or inability to perform job duties with specific facts to
support.
2~ BFEHETFL X
Signiﬁcant violation of the terms ofemployment
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Teachers falling under any of the circumstances in the preceding paragraph shall
be subject to review by the teacher evaluation committee, with the attendance of
two-thirds or more ofthe committee members and the approval of three- fourths
or more ofthe attending members. However, for teachers at senior high schools
and below falling under the circumstances in Subparagraph 1ofthe preceding
paragraph, if the school applies to the competent authority for a professional
review of the teacher, and the review confirms the validity of the case, they shall
be subject to review by the teacher evaluation committee, with the attendance of
half or more ofthe committee members and the approval of half or more ofthe
attending members.

L0 (3 EIJT?}’FQLE’* RED
Article 17: (Applicable to senior high schools and below, omitted)
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Article 18: If a teacher's behavior violates relevant regulations and is confirmed by the school
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or relevant authorities but does not warrant dismissal, and there is a need to
suspend their appointment, the case shall be considered based on the
circumstances. After being reviewed by the teacher evaluation committee, with
the attendance oftwo-thirds or more of the committee members and the
approval oftwo-thirds or more of the attending members, a resolution to suspend
their appointment for a period of six months to three years shall be passed. After
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Article 19: Individuals falling under any ofthe following circumstances shall not be appointed
as teachers, and ifalready appointed, shall be dismissed:
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reporting to the competent authority for approval, the final suspension of
appointment shall be carried out.

I BB HP R, A (R 3—15311’\ x% AR E KR

During the period ofsuspensmn as stlpulated in the preceding paragraph, the
teacher may not apply for retirement, termination of appointment, or teach at any
school.

IR LR B S R AR

S 3 TR
Falling under any of'the circumstances in Article 14, Paragraph 1
2~ FRLIEF-REZFEVL- 0N TFRA-EIv EHET o
Falling under any of the circumstances in Artlcle 15, Paragraph 1, within the
period specified in the resolution.
PRS- RSB I YR Bl B Il
SHE S Mg RS naR
For individuals falling under the circumstances in the preceding paragraph, within

the period of six months to three years suspension, other schools may not
appoint them as teachers; if already appointed, they shallbe disrnissed
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For teachers who are already appointed and fall under the circumstances
specified in Article 20, Paragraph 1, and are reported according to the provisions,
they shall be dismissed without undergoing review by the teacher evaluation
committee, and without the need for approval from the competent authority.
They shallnot be subject to the restrictions of Article 20, Paragraph 1ofthe
University Act and Article 27, Paragraph lofthe Junior College Act. For those who
do not fallunder the circumstances specified in Article 20, Paragraph 1, they shall
be subject to dismissal in accordance with the provisions of Article 14 or Article
15.
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For teachers appointed prior to the implementation of the amendments to this
law on June 27, 20 13, whose behavior violated professional ethics and were
confirmed as such by the relevant authorities leading to dismissal or non-
reappointment, except for cases involving sexual assault, sexual harassment,
bullying, acts in violation ofrelevant laws with severe circumstances, corporal
punishment, or bullying resulting in severe physical or mental harm to students, if
more than four years have elapsed since the effective date of the dismissal or
non-reappointment, they may be appointed as teachers.
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Article 20: Teachers who fallunder the circumstances specified in Article 14, Paragraph 1,
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Article 15, Paragraph 1, Article 18, Paragraph 1, and the preceding article, Paragraphs
land 2, shall be reported and information shall be collected and queried by the
competent authorities at all levels and schools in accordance with the regulations.

S AR STER LN R R RN SR
X R A -
Before a school appoints a teacher, it shall inquire whether the individual falls

under the circumstances specified in the preceding two paragraphs; for those
already appointed, periodic inquiries shall be conducted.
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Competent authorities at all levels shall assist schools in conducting the inquiries
specified in the preceding paragraph, and may use databases established by the
central competent authority for cases subject to administrative penalties
according to the Child and Youth Sexual Exploitation Prevention Act, Article 20 of
the Sexual Harassment Prevention Act, or Article 97 of the Child and Youth

W elfare and Rights Protection Act.
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The central competent authority shall establish the methods for reporting,
information collection, inquiry, handling, use, and other related matters as
stipulated in the preceding three paragraphs.
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Article 21: If a teacher falls under any ofthe following circumstances, they shall be
temporarily suspended'

% ,.L

I~ EONE AR B o
Bemg wanted or detained according to criminalprocedure.
2~ BAFERIIE LEESELE L

Havmg received a final criminal sentence resulting in the deprivation of
pub lic rights.

3~ EIAFRIIAE > XHIN2 TR BEAREY o
Havmg received a final criminal sentence of imprisonment and currently
serving time in a correctional facility.
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Article 22: If a teacher is involved in any of the following circumstances, the school where
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they serve shall, within one month ofbecoming aware of the situation, have the
matter reviewed and approved by the teacher evaluation committee. The school
is exempt from reporting to the competent authority. The teacher may be
temporarily suspended for a period of up to six months, and the investigation
shall proceed quietly. If necessary, the suspension period may be extended
twice, each time not exceeding three months. If the investigation confirms the
allegations, upon reporting to the competent authority, the teacher shall be
suspended until approval is granted by the competent authority and the school
for dismissal. This process is exempt from review by the teacher evaluation
committee.
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Circumstances falling under Article 14, Paragraph 1, Subparagraphs 4 to
6.
2~ FEIER-EF- SR Ao
Circumstances falling under Article 15, Paragraph 1, Subparagraph lor 2.
%Céﬂ""ﬁ_J T A2 - 0 JRIFERGLG JF AFBEEFA A2 LR
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If a teacher is involved in any ofthe following situations and the serving school
deems it necessary to suspend the employment for investigation, the teacher
shall be subject to review and approval by the Teacher Evaluation Committee
without reporting to the competent authority for approval, and shall be
temporarily suspended for a period of not more than three months; if
necessary, the teacher may be temporarily suspended for a period ofless than
three months. After deliberation and approval by the Faculty Evaluation
Committee, the suspension period shall be extended once and shall not exceed
three months. If the investigation is found to be true, after reporting to the
competent authority and before approval by the competent authority and
dismissal by the school, the employment may be suspended after deliberation
and approval by the Faculty Evaluation Committee:
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L. The situations in paragraphs 7to 11 ofParagraph 1of Article 1.

2. The situations in paragraphs 3 to 5 of Paragraph 1of Article 15.

The first two situations shall be reviewed and approved with the attendance of
halfor more ofthe committee members and the approval of half or more of
the attending members.

oLz KEFREDE RBERES BT R XA BTG DR
B4 0 BT F
Article 23: During the period of suspension, the school shall reserve the position. In cases
where the contract period expires during the period of suspension, the school
shall renew the contract. If the grounds for suspension have been eliminated
before the expiration of the suspension period, the teacher may apply for
reinstatement.

Fr L ANE ST ER - IR Y AR BRI K R E
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According to Article 18 and the preceding article, teachers who have been
suspended in accordance with the provisions shall be reinstated by the school
after the expiration ofthe suspension period. The teacher shall report to the
school for reinstatement on the day following the expiration of the suspension
period.

B - A H TR TR B RS B
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For teadhers suspended in accordance with the first or second provisions of
the preceding paragraph, if the grounds for suspension have been eliminated
before the expiration of the suspension period, they may apply for
reinstatement
TR AR R AR EF AR GA R A -
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Teachers applying for reinstatement according to the preceding paragraph
shall be reinstated after review and approval by at least half of the members of
the Teacher Evaluation Committee present and the attendance of at least half
ofthe committee members.
S - BER BB KEF o BRI YR i K- Ly T
SHARTS BB BRES QP REFEWED PREI P e ER
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For teachers suspended in accordance with Article 21, after the grounds for
suspension have been eliminated, the school shall reinstate them, and the
teacher shall report to the school for reinstatement on the day following the
elimination of'the grounds for suspension.
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eachers who have been suspended according to the law and fail to report to
the school for reinstatement on the day following the expiration of'the
suspension period as specified in the second paragraph, or fail to apply for
reinstatement within three months after the grounds for suspension have been
eliminated as specified in the third paragraph, shall be the responsibility of the
school to investigate and urge. If the teacher has not reported for reinstatement
within thirty days from the date ofreceiving the urging notice, unless it is due
to reasons beyond the teacher's control, they shall be considered as having
resigned.
RPRE 2 I BB R o R RACKARS > REE S 2 AR
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Article 24: Ateacher who has been dismissed, not reappointed, or suspended and
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subsequently seeks legal remedy, and whose original dismissal, non-
reappointment, or suspension decision is revoked or becomes ineffective for
other reasons according to the law, shall be notified by their affiliated school for
reappointment, without requiring review by the Teacher Evaluation Committee.
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Upon receiving the reappointment notice according to the preceding
paragraph, the teacher should report to duty within thirty days. Failure to do
so, unless approved for an extension or due to reasons beyond the teacher's
control, shallbe considered a resignation.
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For teaclers reappointed according to the first paragraph or the provisions of
the preceding Article (Article 23, second or third paragraphs, and fifth
paragraph), the school shall restore them to their teaching position.
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Article 25: Teachers suspended in accordance with Article 18, Paragraph 1, or Article 21,

- L0

Paragraph 2 or 3, shall not receive any remuneration during the suspension
period. Teachers suspended under Article 21, Paragraph 1, Article 22, Paragraph
I, or Article 23, Paragraph 6, shall not receive any remuneration during the
suspension period. After the suspension grounds have been eliminated, teachers
who have not been dismissed or subjected to final suspension and are
reinstated shall receive full salary (seniority pay) for the entire suspension
period.
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Article 26: After the Faculty Evaluation Committee, Gender Equality Education Committee, or
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relevant committee established according to the law makes a resolution for
teacher dismissal, non-renewal, or final suspension according to Article 4 to
Article 16, or a resolution for final suspension according to Article 18, the school
shall report to the competent authority for approval within ten days from the
date of'the resolution. At the same time, the school shall notify the parties
concerned in writing, attaching the reasons.

BEP ENTEREKEFENG S iEI R E R R N ER TN
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In the case ofa teacher in a senior high schoolor lower who is involved in
circumstances specified in Article 14 to Article 16 or Article 18, if the Teacher
Evaluation Committee ofthe school has not convened, reviewed, or resolved
according to the regulations, and if the competent authority deems that there is
a possibility ofillegality, the case shall be returned to the school for review or
re-evaluation, with reasons stated. If the school fails to conduct a review or re-

evaluation according to the law, the competent authority may submit the case
directly to the Faculty Professional Review Committee for review.
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The resolution of theFaculty Professional Review Committee shall be passed
by the same attendance rate and voting rate of the committee members that
the Faculty Evaluation Committee should have had for the respective case. The
resolution shall be deemed as that of the Faculty Evaluation Committee.
7}111 b SRR };}_4 Sl i $LrEaAy L AR 8
REFFFELR € ARRILE - FROAR L PHRFE22 5
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For teachers in colleges and higher institutions involved in circumstances
specified in Article 14 to Article 16 or Article 18, if the Faculty Evaluation
Committee of the school has not convened, reviewed, or resolved according to
the regulations, and ifthe competent authority deems that there is a possibility
of illegality, the case shall be returned to the school for review or re-
evaluation, with reasons stated. If the school fails to conduct a review or re-
evaluation according to the law, the competent authority may hold relevant
school personnel accountable.
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Teachers undergoing dismissal, non-renewal, or final suspension proceedings,
whose contract period has expired, shall be temporarily retained by the
school.
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Article 27: Teachers who meet any of the following conditions shall be subject to dismissal
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after review and approval by the Faculty Evaluation Committee and reporting to
the competent authority:
Ly Bl s 97 s s do s S B B AR I~ IR E S RATRF 0 JREK
C g1 iTr g H i FEaiFTUAE e
Due to department, d1V1Slon, section, group, or curriculum adjustments,
there is no suitable work available for current position.
2o R IGET AT HE SR )L
’fé-»f]’m TR %3 A B i 0T oo
Current position is not suitable, and there is no other suitable work
available. Alternatively, a hospital evaluation approved by the central

health authority confirms physical weakness preventing the teacher
from performing their duties.

3‘ _p.FEL ‘\'ﬁgééd "é%\%’?fﬁ

Placed under guardianship or assistantship and has not been revoked.
REIRFRIKF G WA LN - EPATRY > B Fdm
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Teachers who are eligible for retirement and meet any ofthe conditions in the
preceding paragraph, ifapproved for dismissal, may apply for retirement
according to the regulations within one month from the date when the
dismissal is finalized. The effective date of retirement shall be the same as the
effective date of dismissal as approved.
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Article 28: Once the schoolbecomes aware that a teacher is involved in the circumstances
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specified in Article 14, Paragraph 1, or Article 15, Paragraph 1, it shall not agree to
their retirement or dismissal.
KERB G SR TEDRF NG FHT S e - FA R
THEF - TR E 0 R ES UfER o Xk § S eyl
WA o
Ifa schoolbecomes aware, after a teacher has left their position, that the
teacher was involved in circumstances specified in Article 4, Paragraph 1, or
Article 15, Paragraph 1, during the term of'their appointment, the school shall
dismiss the teacher, and report to the competent authority in accordance with
Article 20.
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National Pingtung University of Science and Technology Teacher Promotion Evaluation Form
One (Applicable to those submitting specialized works, sports achievements certificates,
technical reports, and teaching reports)

HA i T SE A

BRI

IR 2

A BP0 (SH5R)
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Abokssinal | e o | B e,
B. Research C. Teaching ’ . D
(External Service
Review)
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fil+6 fo & the "Teacher Evaluation 2
Total of six Criteria for Research, | the "Teacher Evaluation Criteria for R h Total
external review | 1eaching, Counseling, | Criteria for Research, Trl ega orC esealrp | Score
scores = 6 and Service" of our | Teaching, Counseling, ezc 1Sng,. '(')unsfe e,
university. Each college | and Service" of our and. sefvice  of - our
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Note:
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When applying for promotion, teachers should choose the proportion ofthe
following evaluation items. The total score after final review by the university is

required to be above 70 points (decimal points willbe considered to two decimal
places, rounding is not allowed) for the promotion to be approved.

A B L ) D. #ifi B B IR 7
SRR B.HI%E .25 i SR %5
A. Professional . D. Guidance and
. B. Research C. Teaching .
Achievements Service
| 15 7 10%
55% 20%
O 10 7 15%
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4.

A, IR T G R T E R
For teachers submitting representative works such as specialized publications,
sports achievements certificates, technical reports, and teaching reports for
evaluation oftheir professional achievements, the external review scores must be
assessed by at least six reviewers designated by the university. Those seeking
promotion to Assistant Professor or Associate Professor must receive passing
scores of at least 70 points from four or more committee members. Those
seeking promotion to Professor must receive passing scores of at least 75 points
from four or more committee members. Only qualified candidates are eligible to
proceed with the promotion evaluation process conducted by the Faculty
Evaluation Committee.
5 B Il s A TR R A A R I 2 BUE, 0 101 ERAF B 5 ARG BIE 1T 113 B2
R
Service and guidance performance must meet the specified threshold for each
subcategory, effective from the academic year 20 12. The requirement for external
review qualification will be implemented from the academic year 2024.
P BESE(B 2H). #EH(C 2H). MiE AR 755 (D H3) 2 51 70 Hh i 26 M9 H RRRE 36

Please provide the evaluation application forms and item verification forms for

research (Category B), teaching (Category C), and guidance and service
(Category D).
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National Pingtung University of Science and Technology Faculty Promotion Evaluation Form
Category 2 (Applicable for those submitting works and art achievement certificates for

HA

SR
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evaluation)

IR 2

A BEEPOE (S45E)

A. Professional B.f%E C.H2 D. fill 5L Bl 75 A+B+C+
Achievements B. Research C. Teaching D. Counseling and Service D
(External Review)
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Total of six external | Criteria  for Rescarch, | Criteria  for  Research, | Lcacher Evaluation Score
review scores +~ 6 ] Criteria for Research,

Teaching, Counseling, and
Service" of our university.

Each college may
customize the evaluation
items within the

framework of the school's
own regulations.

Teaching, Counseling, and
Service" of our university.
(The total score for this
item must be at least 70%
in order to apply for
promotion)

Teaching, Counseling, and
Service" of our university.
(For this item, each sub-
score must reach at least
70% of the allocated score
in order to apply for
promotion)
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When applying for promotion, teachers should choose the proportion ofthe
following evaluation items. The total score after final review by the university is
required to be above 70 points (decimal points will be considered to two decimal
places, rounding is not allowed) for the promotion to be approved.

A.Ey%bgﬁﬁ BRI C.3 0 D.ﬁﬁﬁﬁiﬂﬁi‘%
A. Professional . D. Guidance and
. B. Research C. Teaching .
Achievements Service
[l 15 7 10%
55% 20%
] 10 7 15%
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For faculty members submitting works and art achievement certificates as
representatives of their professional achievements, the external evaluation scores
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must be reviewed by at least six reviewers appointed by our university. Those
applying for promotion to Assistant Professor or Associate Professor must receive
a minimum of seventy points from at least four committee members to be
deemed qualified. Those applying for promotion to Professor must receive a
minimum of seventy-five points from at least four committee members to be
deemed qualified. Only qualified candidates are eligible to proceed with the
promotion evaluation process conducted by the Faculty Evaluation Committee.
HF S5 B IR 5 A o % o S PR 2 BLE, 1 101 BRI 5 SRR GRS BLE [ 113 B
JEH Mt

The criteria for counseling and service achievements are to be implemented
starting from the academic year 10 1. The regulations for external evaluation
eligibility will be effective from the academic year 113.

aPRAZE(B 2H). FEA(C ). e B R 4% (D 2H) 2 7 70 Hh il 26 0 H et

Please attach the evaluation application forms and item certification forms for
Research (Category B), Teaching (Category C), and Counseling and Service
(Category D).
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National Pingtung University of Science and Technology Faculty Promotion Evaluation
Criteria - Category Three (Applicable for those submitting their thesis in place of specialized
works for evaluation)
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(External Review)
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review scores =6 | Teaching, Counseling, and Criteria  for ~ Research,
Service" of our university. Teaching, Counseling, and
(The total score for this Serv1ce'.' O_f our unmversity.
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When applying for promotion, teachers should choose the proportion ofthe
following evaluation items. The total score after final review by the university is
required to be above 70 points (decimal points will be considered to two decimal
places, rounding is not allowed) for the promotion to be approved.
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For faculty members who submit their thesis as a representative work in lieu of
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specialized works, the external evaluation results musbe reviewed by at least six
assessors appointed by the university. Those who are applying for promotion to
Assistant Professor or Associate Professor positions must receive a score of at
least 70 from four or more assessors to be considered eligible. For those applying
for promotion to the Professor position, a score ofat least 75 from four or more
assessors is required for eligibility. Only those who meet these criteria can
proceed to the Faculty Evaluation Committee for promotion review.
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The criteria for counseling and service achievements must be met according to
the specified thresholds. The requirement for external assessment eligibility will
be implemented from the academic year 2022.
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Please include the evaluation application forms and item certification forms for
teaching (Category C) and counseling and service (Category D).



