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NPUST Regulations for the Appointment and Qualification Review of Adjunct Faculty
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—3% #EaH] Chapter 1 General Provisions

#—f% Article 1
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National Pingtung University of Science and Technology (hereinafter referred to as "the University")
establishes these Regulations for the Appointment and Qualification Review of Adjunct Faculty
(hereinafter referred to as "these Regulations™) in accordance with the "Regulations on the Appointment
of Adjunct Faculty at Colleges and Universities of Specialization and Above" based on the unique nature

of its disciplines, practical industry experience, actual teaching needs, support for teaching units with

insufficient full-time faculty, and academic research or professional requirements.
#f& Article 2
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Adjunct faculty appointed under these Regulations primarily engage in part-time teaching or co-

supervision of graduate theses. In addition to complying with the relevant regulations of the University
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and the Ministry of Education, their appointment shall be governed by these Regulations.

# If#{F Chapter 2 Appointment

{6 Article 3
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The qualifications of adjunct faculty members appointed by the University must comply with the
provisions of the "Act Governing the Appointment of Educators” or the "Employment Regulations for
Professional Technicians Teaching at Universities."
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The appointment of adjunct faculty is generally based on a semester or academic year basis, and the
terms of the appointment should be specified in the contract, including teaching and related obligations.
The specific terms of adjunct faculty appointments are provided in Appendix 1. If, after the appointment,

it is determined that there is no longer a need for the services of the adjunct faculty due to insufficient

student enrollment, the appointment can be terminated before the end of the agreed term.
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The termination should be processed in writing and approved by the department or hiring unit, the Office

of Personnel Affairs, and the Office of Academic Affairs.

F VU Article 3
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The appointment of adjunct faculty at the University must be initiated by the teaching and administrative
unit, institute, degree program, center, physical education and language center, and reviewed by the
faculty evaluation committee (referred to as the "evaluation committee™), and subsequently approved

according to the following requirements:
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. The subject to be taught by the adjunct faculty member must be a required course offered by the
department, and the ratio of the average credit hours for elective courses to the average credit hours
for graduation requirements in a given academic year should be less than 1.2. The appointment of
adjunct faculty should not be considered for courses that exceed this ratio or if there are insufficient
teaching hours for the department'’s faculty.
BT AL BAT B R SRR RE ) 2 b, AR BN e T () MERS R RO AR
ki
. The appointing unit must have faculty with the capability to support teaching, as stated above, and
adequate teaching hours, or they have already been or are planned to be appointed for external
teaching.

B IRAT RN Z 2 AR, A2 A Ps 2 b BV, JLERAE B R L3 L P
. The course to be taught by the adjunct faculty member must be necessary for the given semester, and
there must be a shortage of faculty in the department to offer the course.
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. Priority should be given to adjunct faculty members with a rank of Assistant Professor or above.

H i BERHDL 2N E RS A, BB T,

. Preference will be given to candidates with teaching qualification certificates equivalent to or higher
than a college degree.
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. The number of teaching hours for adjunct faculty members should comply with the "Regulations for
Calculating Hourly Teaching Rates for Teachers" at the University.

Tk, JESEE BT, 57T s s 7, NI,
Individuals over the age of 70 who are physically capable of teaching may be appointed, but those
over the age of 75 should not be appointed.

RS AL AT HARAE A D0 75 255

. Other special circumstances, as approved by the President.
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Adjunct faculty members who teach on a voluntary basis without receiving hourly pay are not subject to

the limitations mentioned in the previous paragraph.

H 7% Article 5
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When hiring adjunct faculty members under these Regulations, each teaching and administrative unit
must provide an "Adjunct Faculty Course Application Form", basic information for the adjunct faculty
members, highest educational certificates, teaching qualification certificates, relevant licenses, proof of
current or past employment, and a teaching plan for review by the faculty evaluation committee at various

levels.
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Adjunct faculty members who have previously taught at the University and are reappointed by the same

department will be considered as renewing their appointment. Any updated personal information that

needs verification must be submitted, previously verified documents need not be re-submitted.

K16 Article 6
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Each teaching and administrative unit should complete the appointment process for adjunct faculty
members one semester before the start of their appointment period. In cases where it is necessary to
appoint adjunct faculty during the same semester due to special circumstances, the appointing unit must
specify the reasons for this and follow the procedures outlined in Article 4. If the reasons provided are
not specific or contradict the provisions of Article 3, the appointment may not be approved by relevant

faculty evaluation committees.
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University employees, including regular and contract employees, are not eligible to serve as adjunct
faculty members at the University. However, University employees who meet the teacher appointment
qualifications stipulated in the "Act Governing the Appointment of Educators”, may be appointed as
adjunct faculty members after special approval by relevant faculty evaluation committees, for the purpose
of participating in instructional internships or continuing education and outreach teaching, in accordance
with guidelines.
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University employees and contract employees who are appointed as adjunct faculty members are subject
to the "Executive Yuan Guidelines for Restricting Public Servants and Employees of Educational
Institutions from Concurrent Appointments and Part-Time Jobs™ and the Universities "Rules for Contract
Employees". Teaching hours should not exceed four hours per week during office hours, and they must
comply with the regulations on taking leave.
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Technical personnel at the University with doctoral degrees, such as third-grade technicians (equivalent
to Assistant Professors), who meet the teacher appointment qualifications stipulated in the "Act
Governing the Appointment of Educators,” may be obligated to serve as adjunct faculty members at the
University for the purpose of meeting the University's teaching needs. Teaching hours should not exceed

four hours per week during office hours.
#/\f% Article 8
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During the term of appointment, if an adjunct faculty member is involved in situations that warrant
termination or suspension of the contract according to the "Regulations on the Appointment of Adjunct
Faculty at Colleges and Universities of Specialization and Above," the relevant provisions shall apply.
ARIEM TIRHDL F B GRAT 2 BT AR, Bl MRk, B2 e, A&, EE A ¢
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The University must follow the regulations for notification, data collection, inquiry, processing, and use
specified in the "Regulations on the Appointment of Adjunct Faculty at Colleges and Universities of
Specialization and Above." Before appointing adjunct faculty members, the University shall collect and
verify information. For those already appointed, regular inquiries should be conducted. Other related
matters, including reporting, information collection, inquiry, processing, utilization, and any other

relevant matters, shall be carried out in accordance with the provisions of the regulations for handling

information collection and inquiries about unsuitable educational personnel.
FEAEZAN RS R R i WA s R T — AR T3, AT,
Adjunct faculty members who do not achieve a passing score after two cumulative assessments of student

feedback on end of semester teaching performance may not be reappointed.

B B Chapter 3 Qualification Review

Ul Article 9
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For University adjunct faculty members applying for teacher qualifications, in addition to meeting the

requirements of the "Act Governing the Appointment of Educators" and the “Regulations Governing

Accreditation of Teacher Qualifications at Junior Colleges and Institutions of Higher Education” of the
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Ministry of Education, they must have taught at the University for at least four semesters and taught a
minimum of one credit per semester. They are eligible to apply for qualifications as lecturers or assistant
professors, and the application should be submitted during the same semester in which they are currently
teaching at the University.

ARSI HE TR T AN BB AT A RIRAT- 20l R i &A%, 15 9052 Bt 2 FR

Research personnel hired by the University with funds from the University's operating budget to serve
as adjunct faculty members may be exempt from the restrictions mentioned in the previous paragraph.
TRATZ R[] Iy 7S I Ay SR DL B AT SAT 3R, M o ST B R T 0 5 il s
Adjunct faculty members who concurrently serve as full-time faculty at other colleges or universities of
specialization and above shall have their teacher qualifications reviewed by their primary institution, and

the primary institution should report this to the Ministry of Education for teacher qualification review.

#5115 Article 10
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Adjunct faculty members applying for teacher qualifications are responsible for covering the costs of
external reviews and postage. The fees for external teacher qualifications for research personnel hired by
the University with funds from the University's operating budget will be covered by the Research and
Development Center.
FRALZLANASEE T4, DASPIREE (BB S0) « BRI EAh . BOE a6 W BB i #e 1 22 78
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Adjunct faculty members who do not seek promotion and apply for qualification through specialized
works (or dissertations), works of art, proofs of achievement, or technical reports must undergo a review
by five assessors. Approval by at least four of these reviewers with a score of at least 70 is required to

proceed to the University's Faculty Evaluation Committee for review.
#1—f% Article 11
TRATZLAN 2 RGBT, W PIIRE - Hi e -
The qualification review for adjunct faculty members follows the following procedures:
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Adjunct faculty members apply to the department where they teach.
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In accordance with the “Regulations Governing Accreditation of Teacher Qualifications at Junior
Colleges and Institutions of Higher Education” and the "Regulations Governing the Assessment and
Recognition of Foreign Academic Records by Institutions of Higher Education”, the academic
qualifications and documents of adjunct faculty members the department shall be verified by the

department and be submitted, following the administrative process of the Office of Personnel Affairs

and the Office of Academic Affairs, for the consent and review of the Principal.
TR AT 2 Bl 2 AR T AR G o e T 2, BB g v B e LT 1 (BB o) o 2K
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After paying the external evaluation fees to the University's cashier's office, adjunct faculty members
should submit the payment receipt and all required documents for external evaluation, such as
specialized works (or dissertations), artistic works, achievement proofs, or technical reports, to the

department. The submitted works (or dissertations), artistic works, achievement proofs, or technical

reports must be relevant to the courses they are teaching.
TRATZ AN R AT 5 2 AR KRR, RO RS T3 Bm i TS R E ks
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The evaluation standards and procedures for the external evaluation of works submitted by adjunct
faculty members shall follow the relevant regulations for newly appointed faculty members set forth

in the "Regulations on the Appointment and Promotion Review of Full-Time Faculty Members" at

the University.
FAE NG RIE PR AT @ R - RBGT E IR, th A= R
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5. The results of the external evaluation should be reviewed by the relevant Faculty Evaluation
Committees. If the University's Faculty Evaluation Committee approves, the Office of Personnel
Affairs should request the President's approval and then submit the application to the Ministry of

Education for the issuance of the teacher qualification certificate.

Fvurs FHEIMEFI M 35 % Chapter 4 Rights and Obligations

H—f Article 12
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Adjunct faculty members must comply with the University's academic regulations, including regulations

related to leave, substitution of classes, and grade submissions. They should also ensure the protection

of students' rights and interests.
41 =& Article 13
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During their appointment, adjunct faculty members are entitled to the following rights and benefits:
1~ HARESE MATECR RS
1. Providing input on matters related to the University's teaching and administration.
2~ EAE. SR R LGRIRSSRE T BUC 2 R
2. Entitlement to benefits, leave, insurance, and retirement benefits as required by law.

3~ HANERFIC LR, WA AR KA B AR LK. IR 2 BT, fE. &
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3. Therightto apply for educator qualification reviews, review results, and recourse procedures in cases
where they believe that any actions taken, such as termination of their appointment, suspension of
their appointment, benefits, leave, or retirement benefits, are illegal or improper and have harmed
their rights and interests.
4~ B ZEERKE T EREEEA T,

4. Autonomy in their teaching activities within the framework of the law.
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Unless otherwise stipulated by law, the right to decline participation in work or activities assigned
by educational administrative authorities or the school that are unrelated to teaching.

Hofth vk 5 BLUENE = 2 HEF

Other rights and benefits required by law.

TR 2 i M, B4 oI55 -

During their appointment, adjunct faculty members are obligated to the following:

1~

1.

ol

5.
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Adhere to the terms of the adjunct faculty appointment contract and uphold the University's

reputation.

T e e 5 AE S B WEAR

. Actively protect students' rights and interests.

(AT BE 5 MO RS L 2 A, BB L 5,
Conduct teaching activities in accordance with the curriculum and arrangements made by the

University and relevant laws.
BNy, AR BLA, 3 il M B

Fulfill their professional responsibilities with expertise and uphold ethical standards.
IR BLUE AT IR B A N B R E &R

Not disclose students' personal or family information unless required by law.

AR HARL T BE GRS 2 355

6.

Other obligations stipulated by law.

H1Pufic Article 14
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Adjunct faculty members are compensated based on an hourly rate, and payment is made monthly.

FEAEZAN AN RS S5 b B PE SR B B 1 B BRI OR,  UDIESERG B e

If adjunct faculty members are unable to teach due to natural disasters or national holidays, they are
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entitled to their hourly rate compensation.
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The hourly rate includes remuneration for activities related to teaching, such as curriculum design, course

preparation, teaching, grading assignments and exams, and addressing student queries, among other

teaching-related activities.

91 #ifE Article 15
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Adjunct faculty members' leave is governed by the rules for teacher leave. Leave days are counted in

accordance with the provisions of Article 3 of the Teacher Leave Regulations, and the following rules

are applied:

1~ EHR A AR, AU —E Wt B, R0 K6 3 REERE R
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1. Menstrual Leave: One day of menstrual leave can be taken each month, with each occasion

considered as one leave day, multiple requests for leave are not permitted. If the total number of leave

in the entire school year does not exceed three calendar days, it shall not be included in the calculation

of sick leave, and the remaining days shall be included in the calculation of sick leave.

2~ CRIRIRE RN 2B R LRIk, ST RINFKIEAG R 5 ssRIH 2 ez
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2. Pregnancy Leave: If a pregnant adjunct faculty member is diagnosed by a physician as needing
pregnancy leave, the leave is granted for the necessary period, as assessed by the physician. The
hours of teaching during the leave period are included in sick leave calculations.

3~ MR UREM : HEBUEIEEEA RS, KIERGE, WIS KGR,

3. Maternity Leave, Miscarriage Leave: The number of days is granted in accordance with the

regulations for regular faculty members, and leave is given as needed.
4~ RN REEER A, BUEBR T R

4. Donating Bone Marrow or Organs: Leave is granted as needed.
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5. Adjunct faculty members of Indigenous ethnicity are entitled to leave in accordance with the holidays

of their respective Indigenous tribes, as announced by the Indigenous Peoples Commission.
IR ERTER. BSEM. FECKERBUR. WL 3R, KPEERE 2T R Ry
B, BRDAPYF Ry, ol DUERS Tai (B 1 B Sl LUy, AN —/INREE 70 LA —/ Mg &t 5
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6. Marriage Leave, Antenatal Leave, Paternity Leave, Personal Leave, Family Care Leave, Sick Leave:
Leave is counted based on the average number of teaching hours per week according to the class

schedule, divided by forty hours, multiplied by the number of eligible annual days of leave and

multiplied by eight hours and rounded up. Applications may also be submitted on an hourly basis.
FEAEFAM R B2 I R AT BUC R B8, BHREEE G SR 2, WS HERTER. (CEREER 2, (R
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When adjunct faculty members take leave during their teaching period according to the provisions of the
preceding paragraph, the University should provide them with hourly rate compensation and should also
arrange for makeup classes or substitute teachers if needed. If sick leave exceeds the hours specified in
the regulations, sick leave can be offset by personal leave. If the total of personal leave and family care

leave exceeds the hours specified in the regulations, no hourly rate compensation is given.

%1756 Article 16
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Adjunct faculty members who meet the qualification requirements of the Labor Insurance Act, the
Employment Insurance Act, or the National Health Insurance Act should be enrolled in labor insurance,
employment insurance, and national health insurance by the University during their appointment period,
as per the requirements of the Labor Standards Act for part-time employees.

#1-Ef% Article 17
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For adjunct faculty members who meet the qualification requirements of the Labor Pension Act, the
University will contribute to the retirement fund for adjunct faculty members who do not hold their own
positions in accordance with the provisions of the Labor Standards Act and the Labor Pension Act, during

their appointment period. The term "who do not hold their own positions™ refers to adjunct faculty

members who do not hold one of the following roles:
1~ WARRREEH,
1. Military personnel insurance status.
2~ ABAARREL .
2. Government employee insurance status.
3~ RRRCHERRAREE S K,
3. Farmer health insurance status.
4~  BTRES 7.2 NI eEBIR LIRSS ©
4. The following full-time workers under labor insurance status:
(1)  DIRBHE R BB OR BEAL ¢ BB RS S T A #G A A,
(1) If the insurance unit is an institution or school: full-time employees of institutions and schools.
(2)  JELIBERH B R B b R PR
(2) If the insurance unit is not an institution or school:
1 . KRR BN 2 iR A2 e 5.
(a) Employed full-time by public or private businesses, organizations, or institutions.
2~ RERBERE,
(b) Employers or self-employed business owners.
SR Tl S &2 PN IEESECE =8
(c) Professionals and technicians who are self-employed.
5- CARMBER IR (B, () B, 2 OGR) wORIR (k. ) B,

5. Those who have already received retirement benefits under relevant retirement regulations (including
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retirement or resignation) are not covered.

F17E i H] Chapter 5 Supplementary Provisions

-+ /\E Article 18
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Adjunct professional and technical personnel appointed in accordance with

the University Act shall be subject to the provisions of this bylaw.

1 JuE Article 19
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Any matters not addressed in this bylaw shall be handled in accordance with the "Regulations on the
Appointment of Adjunct Faculty at Colleges and Universities of Specialization and Above" and the

University's regulations on the appointment of adjunct faculty members.
# . 1f6& Article 20
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This bylaw shall be implemented upon approval by the University's Faculty Evaluation Committee and

Executive Council, and any amendments to it shall also follow the same procedure.
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